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Note : (i) Answer five questions in all. Question Nos. 1 & 5 are compulsory. Attempt

three more guestions of which at least one should be from each section.

(ii) All questions carry equal marks.

g - A
SECTION - A
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Explain the concept of organisation. Elucidate its nature and appraise its role in modern

business.
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Explain the concept of organisational goals. Describe the features and significance of
single and multiple goals of organisation in global business perspective.
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What is meant by organisational change ? Evaluate its impact and role in the success of
a modern corporate unit.
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Write notes on any two of the following :
(a) Organisational control.

(b) System approach
(c) Matrix organisation.

qus -
SECTION - B
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‘Human Resource Management and Human Resource Development’ both are the same
concept. Comment on this statement and suggest appropriate HRD technique for
modern business.
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What is meant by industrial relations ? Suggest measures for maintaining good
industrial relation and also evaluate the role of management in this regard.
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What are salient features of wage policy in India. Comment on the legislative measures
for wage administration in India.
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Write explanatory notes on the following :

(1) Personnel Audit and Personnel Research.
(ii) Collective Bargaining.
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