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99 99¥-2014

(sifrpa 3iH—100)
[ 3rafer : 3 = |
g 93-111
o vd ude=
geel.—(1) 91 I ¥ 9 5 <9 wedl ok W I # 9 58l & uedl &

IR S|

(2) afs Seiigar 5 & 31ffe Ul & SR <1 © a1 hadl ygal uid
IR BT & JATHA [HAT SN T 39 IR DI Bl a2
ST |

(3) Y UeAl & 3P aRTER T

(4) TP U9 BT IR Y Y UR AT ST A0 TJAqT U BT A=
Y o) 918 SR & BIRM F ol S @nfeu |

(5) U® B U & |Hl 9NN & IR U A1 [ | §R eeal H Uh
B Ue & A= 91T & IR & dF H B 3 g Bl 3[R
T forg |

(6) Ut forars & fory sfe wrc Sy |

(7) SR dfEra ok uifie (T-fe-dise) 8 anfey |

(8) TR 3iWei rerar & # forg G | qenfy \+t ue=l & SR Had
T B 99T § feu ¢ | 3ivrd: Ueh g ivra: &t § foredt s
IR YRRIBI3IT BT Hedibd el fhar Sy |

(9) SHITIR SR foras & fTT dhaer el I1=rar wrell |Tel arel u+/
dfet dfde U9 &1 YT DB |

(10) =19, I . T o= ufIfedl SR YK § dhaa FuiRa wme
TR gl fored Ten 52 IR YR iR TRl WX 3= Hal |l A
fored |

-1
. o=l s =R # ffed /Y= geR & SIiReHT &1 Sookg ST |
2. W goie, 2014-2015 ¥ G=ifod Rl 9feT o 99 &85 9 998U
qraeEi b1 A d gl ST |
3. 1991 ¥ Ry &3 & e 4 a=fRa A= guri o1 f&fed S|
(371) RBI vd<e, 1934 & U@L & Heg d FHenSY |

(@) oy doi & forg fovies ogdw (differential licenses) STRI &RA &
forg RBI & Wl R U6 o g fafayg |

5. f&=<l a1 yaial R deg # oig faRaw —
(o) ¥ (SEBD).
(@) TR 9R (Stock Market).
(®) a1 &I (Service Tax).

(s) @rfg®d Ul (Syndicated Loan). [ TerePy SRAT
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6. ol Wt aftus saE & Ssaar g9 | ‘&gt 1R’ (Corporate
Governance) T ‘&U=l &1 AHINTSG STERY” (Corporate So-
cial Responsibility) T& & & RE ©, W< DI |

7. IR W I —

(31) wnfea® AR Aibfow FarR.

(@) facdeE iR =
8. ‘TP AW Fdl Fad YUTdl AT Bl & T 379 39 HUF | F8Ad 8 7

9. HMg IaEH e & a<d —

(31) w1 FaEE fde (HRD) & d<d 1 SEdi &l deg H S
BT |

(@) #=Ige (Morale) & fd®mra & 9Rovm (Motivation) & JIFTETH
BT A |
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R. B. L S. B. (Gr. B.DR)

PY-2014

(Maximum Marks—100)
[ Duration : 3 Hours ]

PAPER III
FINANCE AND MANAGEMENT

Instructions.—(1) Attempt any three questions from Section I and
any two from Section II.
(2) In case the candidate answered more than Five questions,
only the first five answers will be evaluated and the
rest of the answers will be ignored.

(3) All questions carry equal marks.

(4) Each question should be answered on new page and the
question number must be written on the top.

(5) The answers of parts of the same question, if any, should
be written together. In other words, the answer of
another questions should not be written in-between the
Parts of a question.

(6) Marks will be deducted for illegible hand-writing.
(7) Answers must be brief and to the point.

(8) Answers must be written either in English or
in Hindi. However, all the questions should be answered
in one language only. Answer-books written partly
in English and partly in Hindi will not be evaluated.

(9) Candidate should use only Blue or Black ink pen/Ball
point pen to write the answers.

(10) The Name, Roll No. and other entries should be written in
the answer-scripts at the specified places only and these
should not be written anywhere else in the answer script
and supplements used, if any.

SECTION 1

1. State the different types of exchange risks inherent in foreign exchange
business.

2. Briefly explain the Union Budget, 2014-2015 provisions relating to
financial, banking and insurance sectors.

3. Trace the developments in financial sector reforms in India since 1991.

[ Turn over
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(a) Explain in brief the provisions of R. B. 1. Act,1934.

(b) Write a note on R. B. 1. ’s attempt in giving differential licenses for
small banks.

Write short notes on any fwo of the following :—
(1) SEBI
(i1) Stock Exchanges
(ii1) Service Tax

(iv) Syndicated Loans.

SECTION II

“ Corporate Governance and Corporate Social Responsibility are the twins
to shine a corporate entity ” — Discuss.

Distinguish between :—
(a) Verbal and Non-verbal Communication
(b) Directing and Controlling.

“ A successful leader is always an effective leader ” — do you vouch
this statement.

(a) Explain in brief the Concept and Goals of Human Resources
Development ( HRD ).

(b) Outline the role of incentives in building up employee morale.
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