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Karnataka Power Transmission Corporatibn L(i'i;li't'ed
Departmental Examination — October, 2012
- SAS PART I - PAPER V
(KEB Employees’ Service Regulations, Human Resource Development & KEB
_ R & P Regulations )
(Books, Guides, Notes etc., are not allowed)

Date: 18" October, 2012 Maximum Marks:100 Time: 9.30 am to 12.30 pm

Note: The first one hour will be allowed to answer multiple choice questions on OMR

sheets & the same will be taken back after one hour,
Rrwsad: U%@dew InAnTn el a;!‘_‘,z!ﬂln‘ﬁ:’ai:_gl I oxen BB word nosd Hshodh B‘Jag RT3

MR 2.0t notdod Fo3T BeEede to.0.e50°, Sced adg&'rf'da% &ooa!do:bmrchd.
Part- A o - o 40

1 Professi.onal tax is ekempted for an employee having
A) one child B) two children c) three children D) None of the above
8, Jorfeh, dmans Hrlaben Pedart o, Sheedies,

A) wotd =omd B)oom DB C)badh S8 D)oz, BRFYTH vy,

2 +evveeennnnndays of Maternity leave can be granted to a female board
employee who is having two children with effect from 01.04.2012

A) 90 days B) 135 days c) 180 days D) 240 days
01.04.2012 2ol PR DT, OF JOR T Fhowed TRBON.
A) 90 &3 B) 13568 c)180 &8 D) 240 o3

3. Child care leave granted to a woman employee having children below 18years is
A) 10 days  B) 25days ¢) 12 days D) 15 days

SoSok BHET wINT Do Beexmn Peoen I, OF 3B O B VBT,
A) 1003 " B) 2503 C) 1208 . D) 153

4. The maximum limit of earned leave that can be surrendered for encashment at the
time of retirement w.ef, 01 .04.2012 is

A) 240 days .B) 300days ¢) 200days D)280days
01042012 003 niog, o, OF 118 Swavy ey Peom N3, AOHBO woer
DO TTEFWTD.
A) 24003 B) 30083 C) 20008 D) 280a3

3. Officers are allowed to surrender & encash carned leave to leave salary
of......days w.e.f 01.01.2013.

A) 30déys B) 45days ¢) 15days D) none of the above
01.01.2013 2033 ©25720nY) DT DI n’@éo’a:swdi INTN BOBSEFWRD.
A) 3008 B) 4583 C) 1503 D) 20353 oy COR
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6. Minimum limit ot'distanéc for Eligibility of T.A from HQ is

A) 8 km B) 5km ¢) 12km D) 15 km
Boswre 33, TBIWYE, Feor, BoohE FIO0T BoinnasEers 8, Bed
A) 8 8.ove. B) 5 8.50¢. c) 12 s.we. D) 15 8.o0e.

7. Un availed portion of Joining time is credited to ---- 7
A)ELA/C - BYHPLA/C  c)maternity leave D) None of the above. , i
PTo3RNFT WP EROT BETHDT BTHOIT B3 TwE, BHW ST
A) eg 0w B) ugeRowd ow  c) ot 8w D) 303 anmd we). ;
8. Maximum amount of pension admissible w.e.f. 01.04.2012 is ) |

A)Rs. 19950 B)Rs. 39900  c) 18000 D) None of the above
25,2, BeSIT 1OF, W 01.04.2012 Do
A) 19,950 B) 39,900 ) 18,000 D) SeO3FH P &e),

0. The admissible death gratuity for service of five years or more but less than 20

years is
A) Six times emoluments B) 2 times emoluments

c) twelve Times the emoluments D) 4 times the emoluments.
DD aﬁaﬁsﬁéos, 08, ©F@o 20 SRE$038 g XS [wd Hdm  Dweodumon
TDBRWTR DTS, YOI ‘
A) 6 Diy, Se38  B) 2 mup, S8 €) 12 3By B’z D) 4 Dy, Sesd
10. In case of suspension the subsistence allowance payable is

A) 75% ofpay  B)50%ofpay c)25%pay D) None of the above

PEoRR, YSPILIO LN Fe OFp, BeSWET WY, eI, |

A) 3¢ 75% o=, B) e 50 8mpy ) B¢ 25 Sy, D) Sed3 odmymd e,
11. Maximum Joining time admissible is

A) 12 days B) 10days c)15days D)5 days

nog, AeddF Hz3r03 T,

A) 12 o33 B)1o oz3 c)1soz8 D) s ez’
12. Increment sanctioned over & above the maximum of sanctioned time scale of a :
post is called
A) Annual increment B) Additional increment
c) Stagnation increment D) None of the above : :
2,000 BITFoP eI Ferdod NOF, 0Ty Ded QeI FeIT wR,00Ty, B 0ed - l
BP0 TH- - .
A)) woars [e38 WA, B) ©58 $e33 2w,

c) N3 eI v, D) B¢y SSwycd @,
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13. If an employee / officer does not join his new post soon after the end of joining
Time, the period of absence in such case shall be deemed as

A) HPL B) EL ¢)Diesnon = D)FPL
PFO/DED NeBKHT Tehodeg) =0NT W98 DRI NEY G ﬁ&k@@%&%@
©03F 13,00ToW0 WHPOD), HIoth BORdRMTYT.

A) ege Zowy dx B) ned ow  ¢) BT D) SwereSe3s o

14. HPL not due may be granted to a permanent employee up to a maximum of
....... during entire service

A) 90 days B)120 days ¢) 360 days D) 140 days
FPPOT Meemo BB[HONY, nog, oFp, OF Wt W urie [Beds #owv c:’?&a\iae:ﬁa°l TNOWRTY
DRBUIBL. :

A) 90 o3 B) 120 &3 C) 360 &3 D) 140 &3

15. Special locality allowance payable to employee working in shimsha &
Shivanasamudra is :

A) 5% B) 10% c) 7.5% D) 2%
2ot T HII RINGTY, TR BT PFoOR Oy, DFeR Tries 3L, VeR@OIDE,
A) 3Be 5% B) 3¢ 10% c) Be 7.5% D)2 %
16. Special locality allowance payable to employee working in varahi project at
A) 3% B) 10% c) 15% D) None of the above
Soote AR, BOR IS PIBOT Ry, e FTies I, de@LADI,
A) 3% B) 3e 10% C) Be 15% D) @ed=y oSy we.

17. The history of services of Group ‘A’ officers are maintained at
A) Division office B) Circle office

¢) corporate office D) None of the above

‘@7 hoad upEONRY Jemw HTTN o3P FeIeoohd) B3 .
A) oyneod geged B) &,3, s¢3eo
C) an=» 3edeo D) 3035 oimamd we.

18. An employee dismissed from service is eligible for
A) pension B) DCRG c) only commutation D) None of the above.
@30’353 FOIDOT TPNAVAET FINITO, 0IRFHT BB 3.
A) &ow3ed B) wwsmes
C) JoB8e3B 023ed D) 3:¢9353) o3mych SR

19. Maximum period of military service that can be considered for the purpose of
pensionery benefit is
A) 3years B) 10 years c) Syears D) one year
D3, POP T, DONSRWDEE OO BesSod nosg, o=y
A) 3 3R B) 10 sze c) 5 IRe D) 1 S=re
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20. Reporting, Rcvncwmg & Accepling authority of Annual performance report of a

DCA is
Rep_ortmg Reviewing Accepting
A) EE ' SE CE
B) SE(Ele) CA FA
¢c) SE CE DT
D) SE(Ele) CEE FA

BT, aoiaoa’r%sac‘:wao OS0  O&EE  BoohEATEDBO TODHTY,  FEOTRS,
J0deOWT Tonvw HoNeET &I m@adﬁ@a

's::::";:_.'_.

STDTREE Jodeord “onesad

A) ®.2.0 £9.%90(D) 0.920(D)

B) ©.70.(2) 3.9 SHET BOBMCS
C) ©.720(D) .30, ABEeBs0(IT)

D) e.e20.(D) &3%0.720. BT ZOBMCG:

21. Regulation 25(a) deals with _
A) Pension B) Family Pension ¢) Commutation D) None of the above
Qo 250 BRFBT Wil 93
A) 208 - B) sseowy &ot3es
C) TouIe D) shess sor0s AR B,

22. How many days is allowed to an employee in order to Join a new post when such
post does not involve change of residence from one station to another

A)3days B)2days c)oneday D) None of the above.
2,083¢ YWOIQ, Wy PITT 37, WNBE HBR,0W BeXWNT, BB DAl el AON
DT, BF FTFT AEBSMTHT. _

A)zas  B)2a3  cluwomd e’z D) 36033 csnmgm we.

23. If an employee / official appointed after 01.04.2006 dies while in service after
putting one year or more but less than Syears of service, he is eligible for

A) 12 times the emoluments B) 2 times the emoluments
c) 4 times the emoluments D) None of the above

S950 01.04.20068 J03T F0AE, AeSew@inomd 83rxBO man womd ST B 5
SR8 TR FOR TB DO BRoDTWS BZOR ACBWBTRE Btow) L0

A) 12 I Se33 B) 2 g, @0

C) 4 O, Ses D) 232085 cnmich we)

e
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24, The History of service of group ‘B’ officer is maintained at
A) Division office B) Circle office
c) Corporate office of KPTCL D) None of the above
‘0’ Bifrobh SOWONY Aemoudy ins Feledond oh3,c
A) opmrso, B) 5,330,
C) 8T A 8e3eood® D) oeds BRFYEo ey ,
25. If an employee / officer promoted refuses to accept the promotion, he shall not be
considered for such promotion for further pgriod of
A) 6months  B)oneyear ¢)3years D) None of the above
RFOT [/ QB0 DRodI ae’o'aé’ar? ao’d’.raea&@ ﬁ"Jawan’ ey, 0E0AET Wk Eﬁa@.@ﬁ?&e
JIBwe @ BRI, INDTIBAT 935,
A) 6 2nH B)izmsdr c)3axe D) S0 odnmch e
26. The time limit for submitting the TA bills in respect of transfer by the employee is

A) 3 months -

B) one year

C) 8 months )

D) Within the end of next month in which journey is performed

SeBEeieG PEoH Sreemme Todwn ¥ VO T ) F NOBELTHT BeRIO.

A) 3 3oneh B) wom» S®e

C) 8 donwh D) Z03me328 2one S080 205 Bondeyn
27. Leave not due shall be debited to

A) Half pay leave B) FPL ¢) EL D) Casual leave

w8 0T Bos BRI, Beocedd SRBH 3.

A) egs Bowy o B) Swces Bowe o

C) nes o _ D) mozwes ox.

28. If an employee under suspension is exonerated from charges, the period of
suspension is treated as .

A)duty  B)dies non c) leave D) None of the above

@Gdd’@%da wdwﬁ%dgw% J030 Beex Sns 00rd BTPRIS T @déoiw DOND DT
EATap I
A) 3353 exp B) Bamer  C) 08 D) Se0sm) ol COR

29. Service rendered under work charged establishment counts for pension to an

extent of | '
A) 1/4 B) 2/3, ¢) 3/4 D) 100%

SFEWBE 20BN, ZO AT o3 BB Boher BBEMMHE BT
A)) 1/4 on B) 2/3 ot c) 3/4 5o D) 100 o,
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30. In order to claim overtime pay workman has to work

A) 9 hours a day or 48 hours a week B) 6 hours a day or 24 hours a week
C) 8 Hours a day or 32 hours a weck D) None of the above

BuH B0 Bedd Kowe TR PEO ) 0w FOX ATE LRI
A) 9 notd o8, wEmo 48 Pord wovd,  B) 6 Pord OIE, wmme 24 Pors o0,
C) 8 Pot3 OFE, v 32 Por3 oY, D) HedsP IRFYH ey
31.Two or more employees can be appointed to a post on which another employee
holds lien

A)Yes  B)No c¢)only during leave D) None of the above g
2,00 BT oY, Wiy, FPFOITwN &8 DY 20> BP0 BY[TCY, FeTLT.

A) %o B) 3=, c) oxng =ng D) Se08 osmzyd eo),
32. An employee placed in additional charge in addition to his work is eligible for
charge allowance w.e.f 01.04.2012 at

A) 5% B)6%  ¢)7.5% D) None of the above
PIoH 3F, SORT IR “Rod BPoH BR[O FOIDH, IVELABS PO
TB3WWesr Jos P, &7 01.04.2012 Do

A) 3¢ 5o, B) 3¢ 68, ) Ze 7.58%), D) Hed3h atnmimd we.

33. For achieving excellence in a National sporting event, an employee is awarded
A) 3 special increments ~ B) 1 special increment
c) 2 special increments D) None of the above

o‘a%@oﬁa 3eBohQ ponEhd ©E0 wipas BEXE PICIT ToEvoI» O, oA
SeIITy, SPEIT. .
A) 3 D3ex ToaEs [eST B) wom» 03eR moars Se3s
C) 2 H3eR TaET BeST D) ¢35 o3y o).
34, The Board may sanction commutation of pension to an employee not exceeding
A) 2/3 of pension . B) 1/3 of pension
c¢) 1/4 of pension D)None of the above
HoBYoRH PFTON BOSTIEST LoWEH ax% THOWRTY BITBWTTH.

A) 23gort B) 13wt ¢) 1/4 yort D) S0ed83 sSwzych e,

35. In the event of death of both father and mother who were employees, the family
“pension payable to minor children under the regulation w.e.f. 01.04.2012 shall be

subject to a maximum of
A) Rs.19,950 B)Rs.11,790  c) Rs.39,900 D) Rs.23,940

2,0TH Se? Bowd DI, Took WY OTW AT FPBCTNY m;_,cm 00 BROTT ©&T
B30 DY DohHTW FFoT Ded wieTon RO, Foedow L0owWed 01.04.2012 00T D,

A) Bw. 19,950 B) ow. 11,790  C) Bw. 39,900 D) g». 23,940
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36. The candidates appomtcd for any post w.c.f 01.04.2006 onwards is eligible for

free- electricity supply.
A) True  B)Talse c) partially correct D) None of lhe above

£7908 01.04.20060 030 FeHmd BrodS a’asd/@a@aomsoﬁ en)zda’ amaﬁ pxtetAlonY v

BRBETIME T,
A) =o B) 3z, C) ugE %o D) 3085 otmmymh we .
37. Annual increment can be sanctioned during the CL period.
A) Yes B) No c)Partially correct D) None of the above
MOBVET CRBO Toked afe@a’aﬁaﬁaq TOTRTY WITWLBTN.
A) @z B) e, ) ugexo D) 3083 ctmmymd ee).

38. An employee is havmg more than one wife. Family Pension is payable only to the
first wife. This statement is

A) True B) False  c) All are eligible D) None of the above
FIoan woT38,08 £a§% asaqo&o%q BE002 a:ozs’véodaa’gl BHTO G Ra RS
TOBETRBCINIRTN. R msé _____
A) =o B) @z
c) acp, Bordohone dBWBD D) 03P diRIIH we,
39. When the employee retires /dies while in service of the Board, the service book
shall be preserved for a period of —---- years from the date of retirement/death.

A) 10 years B) 15 years  c¢) 25 years D) 16 years.
30D FoIDB AFyYdn [/ ReFohd, mNSe T BwodRS woIBRT  Heww

DR IB, ForReckn 11, oFy, IRe 00§ ReSed.
A) 10 IFe B) 15 3x¢ C) 25 IIe D) 16 sS®e
40. One of the objectives of HRD is

A) To motivate talented employees  B) To punish the employees
c) development of the organization D) Profit maximization.

SR FoB,0 BPTRoH GOz es
A) Segn 88, whz PITH), FedeadI  B)Peosay vs R,
c) Ao od BRTJB, D) nog; enss nes
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Part-B - yort - »

Explain | ason 5
1. a) Stagnation increment a) N3 B33 0y,
b) Special pay _ ' b) odext Sess
: OR |
c) Personal pay o C) 3,088 Se3
d)Tenure post d) ez =

2. How many kinds of leave are there. Explain provisions relating to
(a) maternity Leave (b) Earned leave 10

O:), BB Swneds.
() Bort Bt orie (b) e Srdod Shommedr TsT RokFNYy DHZON.

3. Explain the procedure regarding the sanction of pensionary benefits to family of an
employee whose whereabouts are not known 8

¢ OFneon wHRT PICCnT BHrowd, RECMLE  wowd  Fodyiva,
DBORWTNTIOW VOHNTTZY, D[OA.

4. Explain the following 6
(a) Home travel concession
(b) Leave travel concession

€%*ha$a§)ri@‘a$gl DTOA.

() ﬁd#@fd 3,035060 D0OITONS (&) 023 Fodore DoSPENS

5. Define (a) fees  (b) Honorarium. ‘ 6
QNWOA: () X () TS ‘

6. Explain the rules relating to grant of casual leave to the employees. 5

PBOIN MoWeE T derddevon Wonedzlesons QOHIHTTy, HF0A.

7. Explain briefly the rule relating to next below regulation 5

F50 3 SR eHTBI, HFOR.
8. What are the rules regarding payment of TA for Jouney on transfer. b
TEBBOINT ROBPEBO, 035053 0ed T03med P00, D3 IRBOAMHFHD HToN.

9. Explain leave salary advance. 5

08 "owd mwonmE=Ty DT
10. Explain the conditions for sanction of charge allowance when an employee is
appointed in charge of current duties of another post. 5

WY, PFT™ B, FIERE B wedaomd B 0B FBED, DBELATN RS BB
Byo0 3% Tsen HowonaBod AT VoHBRBORTRY DBOL.

ko ko ok

.‘\dminlstrat?r o

KPTCL Accounts Officers As§o§laatmn
“No. 28 ARacy Uaurse_e Croc ‘j
A_R. Circla, Bungaltre otV uv



