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Karnataka Power Transmission Corporation Lin’ixtéd rile, Eangaters - 5 o o0
Departmental Examination-December-201(
SAS PART II- PAPER-V

(Industrial Laws, KEB Employees' CDCA Regulations 1987, KEB Employees

' Service (Conduct)
Rules, 1988,

The Companies Act, 1956 & The Karnataka Electricty (Reforms) Act, 1999)
(Books, Guides, etc., are not allowed)

Date:24™ December, 2010 - Maximum Marks:100 Time:2.30 pm to 530 p.m

The Factories Act, 1948

FoREINY oo, 1948
I. Answer the following:

a) Name the area to which factory Act extends and when the Act came into effect

(3 Marks)
(8 Marks)

b) Give the meanings of:
(1) Adult (2) Child

(5) Factory . (6) Day
818903 I3 w3 oar

(3) Young person  (4) Power
(7) Calendar year (8) Prime Mover

K)o *deeﬁn’@ﬁ TOSVER TN OB R DB 03T BT0IHE T
07 o3.

(3 wozrish)
W) B3 FINIYriert ePe Jea: (8 wozrsh)
(1) SonE,  (2) = (3) 800D I8 (4) B8,
(5) soeed  (6) B (7) B,Bowe” I (8) B,y SoeSo
The Workmen’s Compensation Act, 1923
ToNEs JoT0 soones, 1923
IL ) Define: | "
(1) Managing Agent (2) Wages (3) Minor (6 Marks)
W) W09 ;%!
1) S=mTT ZBD  (2) Dwed  (3) OTT, ToHR, (6 wosrsh)
b) Mention the percentage of compensation payable in the following cases: (3 Marks)

(1) Amputation through shoulder joint
(2) Loss of thumb

(3) Loss of one eye withoﬁt complication the other eye being

normal.
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(@) 88 3YNS WouPend, DeBWIHmT BesBiodd BOTITHD, SV (3 wosnth)

(1) 3o%s woes won 3 0x0 N

(2) B3 oISy, FFhBpomIN

(3) o3nyde 3pomBone) B3 20tH Bray BAESROTIN T W0 Ty KON,

e ) @ . a4 0 Q

¢) Explain when employer is liable to pay compensation (3 Marks)
) @08 03T RoBPe R WOTTHTY, NewLdesd, DTOR. (3 wosnsh)

The Industrial Disputes Act, 1947
3,Me0® Died ToNss, 1947

III. a) Name three occasions during which a workman is laid off but not eligible for

compensation. (3 Marks)
Q) 03T DR RoWPENdY  Peodey) =ww BNDY (S¢ ©3F) Bomsy,

. C3Ren TN " (3 woznsh)

b) Write short notes on: (6 Marks)

1) Prohibition of strikes and lock outs
2) Illegal strikes & lock outs
W) Xod @ on ¢v3 DA _ (6 wo3nw)
1) SNRC Tore Went SInE N AR
2) 08 A, ZIQ W BRFT Hdy, Wen [,
The Payment of Wages Act, 1936
BesT wRmed oewds, 1936

IV. a) What exercise or functions are to be carried out by an inspector appointed by the State
Govt. under section &(i) (6 Marks)

Q) 0%, NPESDOT JeWIQL, DOET HRTON 033 TIE[NYTY, WD,
(soxx 8(1) T Tv) \ (6 ©oznsh)

b) On what occasions loss of wages is not deemed to be deduction of wages.
(4 Marks)

W) 039 FoBPENIE S¢S FRDIRTY v I3 B3 QDD
| (4 wornish)
The Payments of Gratuity Act, 1972
ema}’% S TeRd soondd, 1972

V.-‘a) Is payment of gratuity including DCRG to the retired employees of KPTCL & Escoms are
in accordance with. gratuity Act. Explain. - (1 Mark)

®)  IDZJRD/D.¥.80. NI 0,3 odwrda PITOR AR Bos3 NWHZ ST WoBZS
5000 TFODTI0He? DTOA. g (1 @0%)
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b) Can gratuity payable to retired employees be withheld for damage or fraud caused to
organisation. If so to what extent. (2 Marks)
W) 3, FPFOD ~o~ AN DIeen oS SF, BReTY BT, VT BE I3, aﬁaobaﬂ:é’daeé
WBNTIC? TN mbmﬁﬂejw&md BAC aaﬁa (2 @osnsh)
¢) Can an employee of KPTCL/Escoms resigns after 5 years of continuous service is entitled
to gratuity? If so at what rate. (2 Marks)
A) 38 203 5 I Do AQA ORI VDT 8.0.3.0.9/D.3.80. PR v AR
De@eIEIe? aedwﬁamdd’ (SVApTnS cﬁo’d@q DOTTY, 3R (2 wosrsh)
d) Mention penalty leviable as per the Act. (5 Marks)
B) TNEoha BB HOMHT aor?\ 392, (5 woBRsh)
The Payments of Bonus Act, 1965
Ve RS Foowdd, 1965
VI. a) Explain Annual Accounts/Accounting year as per the Act. (6 Marks)

D) At S8/SYB SResy HowE ZwT OFoR. (6 o)
b) Who is eligible for Bonus & who is not eligible of Bonus as per the Act. (5 Marks)
W) BreSAn 0lnd: wBedd By, 033> BIBED) (TN THoT) Do B9R. (5 woine)

KPTCL Employees’ (CDC&A) Regulations, 1987
BITAD FITT (ABY DRD) ACHTREOrEH, 1987
VILI. a) State Rule (as per Regulation 10) regarding authority to institute proceedings.

(5 Marks)
@) (J0DzH 10)3, 538 IBT® B TR E0T A0DTH 39y, (5 woznwy)
b). Answer briefly on (i) period of limitation for appeal
(i) Form & contents of appeal | (6 Marks)
W) o Baon w3 o8 (i) 0,0 B B AT DOMS
(i1) Soed D, aﬁoee)ed:;) we0l (6 wosrsh)
KPTCL Employees’ Services (Conduct) Regulations, 1988

FOTAR PeYS e (IB@B) dodrieh, 1988

~ VIIL Answer briefly: ‘ (9 Marks)

(2) Consumption of intoxicating drinks, Smoking & taking drugs.
(b) Bigamous Marriage

- (¢) Personal representation to Corporate Office/Board
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Ko T 3o O3 DA © @o#ﬁ@a)
(2) BTN, PRIV BBy, [T [AY, Hew
(®) BBy, DI -
(2) B2/ FeIedrt 3,008 Faon BT, B30T 2rg
The Companies Act, 1956
goID soows, 1956
IX. Answer the following: | (6 Marks)
. (a) Company — what is its meaning
(b) Is liability of members limited
(c¢) Corporation — what is the meaning
3YAS JI ev3 pa: (6 wozrwd)
(Q) BoTD — TT WPE DI
() BBET B/ wew 003N NI
(%) AN — RWT OPE D
The Karnataka Electricity Reform Act; 1999
goortds DW,E® WoSH sooNs, 1999

X. a) Who constitutes the Selection Committee to select the members of Commission and who

are the Members. (5 Marks)
@) ©0dntn XTETD, 08, BT FNS0H B, 03PONS HBd, 8 ITT 3,30 03300.
_ & eﬂosmﬁo) .
-' b) Write short notes on: | (6 Marks)

1. Appeal against the order of the Commission
2. Recovery of fees, fines and charges by the Commission
) 891 SLATHI Wiy 363 wBoN0: (6 @osnsh)
(1) sodnen VRS BeHER 000G, e, 8D BY B3 .
(2) vodnensy) Bhe), BoB TN WIWENTSY, SRR SRS 2.

sk s skl e ok

Admlnistirator
KPTCL Accounts Uitieis' Association
No. 28, Keace Course Crose Ruad,
A.R. Circie, Eangalers 550 00v.



