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05 KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Departmental Examination - January, 2014
SAS PART-I - PAPER - V
(KEB Employees’ Service Regulations, Human Resource Development & KEB R & P Regulations)

(Books, Guides, Notes etc., are not allowed)

Date: 22.01.2014 Maximum Marks: 100 Time: 9.30 am to 12.30 pm

Note: The first one hour will be allowed to answer multiple choice questions of OMR sheets

and the same will be taken back after one hour.
Aeedd: welfen® Sad P riva, wwdddw Bede o row dmbob @l I Herie wowd

rloedody Jo¥d &.00.60°. L0 BIPIYRY, doddobeerbId.

PART - A 40
eJori—d

1. Age of retirement of an employee is increased from 58 years to 60 years w.e.f.

-----------------------

(A) 15.06.2006 (B) 10.08.2004 (C) 17.07.2008 (D) 17.07.2011

DT0T ;| ———mmmm 00T O WHR0Z INT IPILT A3 WobID, 58 WIIRFNYOT 60
TR BeIReDoWD.
(A) 15.06.2006 (B) 10.08.2004 (C) 17.07.2008 (D) 17.07.2011
2. The term Pension includes

(A) Pension & Family Pension only (B) Pension & Gratuity

(C) Pension, Gratuity & Commutation (D) None of the above
LOWE R0V TW AT, BROOT.

(A) @08 B Bordow HoeS (B) 208 &3 wwaHimes

(C) @oued, LoTmes DB BB’ (D) Sed3 odnpmme oy

3. As per KEBESR Regulation 219 (b) and 219 (c) the amount of retirement gratuity shall be
subject to a maximumof.......... w.e.f.,24-05-2010

(A)Rs. 3.5 Lakhs (B)Rs. 4.5 Lakhs (C) Rs. 6.05 Lakhs (D) Rs. 10 Lakhs

BOWO PB3T Az AODED 219 (b) I 219 (c) BT QOT0os: 24-05-2010 00T 2OR
WDHR03 TR BIpEPeTT E’Oda\_%o TR ﬁ@a’% dxa:_-a‘n e:mdogd.

(A) 8. 35 3 (B)dn. 4.5 o3 (C) Bn. 6.05 ©F (D) . 10 ©3

4. An employee working in Gulbarga City but residing at Hubli is entitled to HRA at
(A) 20% (B) 30% (C) 16% (D) 10%
LB TFOW HowmE INCBY Ion IBFLDIF, ST @RF, BF CNIAL e[ ar
BRBUTOD DI &N a;éa.

(A) 20% (B) 30% (C) 16% (D) 10%



WWW.prepp.in 'repp I
) Your Personal Exarlns Guide

2
5. Maximum period of military Service that can be considered for the purpose of Pensionery
benefit is
(A) 1 Year (B) 3 Years (C) 6 Years (D) 5 Years

&023c3 Pod JonsSRnmmE 00 ﬂeaﬁcd:ﬂ&ag inal
A) | s=F (B) 3 3=F (C) 63=F (D) 5z=F
6. Maximum family pension admissible is
(A) Rs. 19200/- (B) Rs. 24900/- (C) Rs.23940/- (D) None of the above

ribag DEDOLY HoWdoDH oa%é
(A) dw. 19200/~  (B) Sn. 24900/~ (C) vn. 23940/~ (D) sSoRRe ©Q

7. A Financial Adviser drawing pay of Rs. 43850/- p.m. on transfer in the interest of the
Corporation Service can claim re-imbursement of transportation of personal effects to an
extent of

(A) 3000 Kgs (B) 2000 Kgs (C) 5000 Kgs (D) 4000 Kgs

LRF URFT ROBWOD TR.43850/- =Pprd  Re3 m‘dod»gcs%. AN &oécso@éubocﬁ
BIOF D03 moN ,ﬂdoé oﬁezaabd mnm’@éﬁ 01 |odE swe.

(A) 3000 8.mm0. (B) 2000 $.mmo. (C) 5000 8.rwo. (D) 4000 3.rwo.
8. The Minimum Service of an employee for the sanction of extraordinary Leave who is
desirous of starting own industry is

(A) 8 Years (B) 11 Years (C) 10 Years (D) 20 Years

ROZ v AT ©THeE BB INIDET FPTOIR ©xegRTne OH DoORADT  SREN
OBFYOLY BYTSeTNDE Y Beavo @I '

(A) S==F (B) 1=z (C) 103z (D) 20==e

9. Maximum limit of accumulation of Earned Leave from 240 days to 300 days enhanced
w.e.f.

(A) 01-04-2013 (B) 01-04-2008 (C) 01-04-2010 (D) 01-04-2012

no3 Sxod rogy 308 THT WIHI, HF0S:
oznen ézgfdoahd
(A) 01-04-2013 (B) 01-04-2008 (C) 01-04-2010 (D) 01-04-2012

bow 0n wdaod 240 dow 300

10. Regulation 411 (a) deals with

(A) Journey to give evidence (B) Classification of pension
(C) Family Pension (D) Leave travel concession
DOH 411 () T BRI

(A) =o3 deden TodwedRFm (B) a028cd agnsd

(C) wedow &03es (D) Tz Zodwee Do3ONS
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I'1. The maximum Service count for pensionery benefits to an employee who absorbed
permanently from TTR establishment

(A) 2 Years (B) 5 Years (C) 3 Years (D) 8 Years

TTR ARolodnn FesS IOy w0 AZOOAIRN QVeIRPOB FPFBIR R02dR LIBFTNS

nox TTR Zezw x30
(A) 23 (B) 5 ==t (©C) 3 == (D) 8 IwF

- A

12. Where an employee has resigned from the Board Service, his Service book shall be
preserved for a period of Years.

(A) 8 Years (B) 5 Years (C) 3 Years (D) 10 Years
AT Me3R Toelemosd VBT FOFCT Beswo DHRITD, — [T SRS eTmdI.
(A) 8 I=F (B) 5 S=F (C) 3 S5 (D) 10 Sx=F
13. Pension is classified in to classes
(A) 3 (B) 5 ©) 4 (D) 2
Q0BBHNY —_ apRes
(A) 3 (B) 5 ©) 4 \ U 2
14. Special Leave for child care not exceedmg days in a calendar year sanctioned to
woman employees
(A) 10 - (B) 8 ©) 15 (D) 20
Dby FFIZOR 0w RSOBTT IRFTY O3ng dmome Cona), ozt
mcﬁmméd
(A) 10 (B) 8 ©) 15 (D) 20
15. The eligibility of pay limit for granting education advance for a workman is
(A) Rs. 11650 (B) Rs. 5960 (C) Rs. 12830 (D) Rs. 13250
WRE WBIFROIN 38538 I0ONE VB ANOTRAHS Feds
(A) dn.11650 (B) ©».5960 (C) ©n.12830 (D) ©».13250
16. Next below rule is defined under regulation
(A) 34 (B) 36 (C) 47 (D) 48
35 (Next) wdwee QODIBI, 81 YN PRADITY WOV,
(A) 34 (B) 36 (C) 47 (D) 48

17. Orthopedically handicapped employee entitled to get % of Conveyance
Allowance per month on Basic Pay
(A) 5 (B) 6 ©) 8 (D) 4
DT DR DPFOE wondsy FPITDH BB ond HROBeITI Jesd . . . . . o,
PRl 2;53 TBodhen waradoa‘gd

A s (B) 6 © 8 (D) 4
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18. During Study Leave Salary Payable is equal to

(A) Extra Ordinary Leave (B) Half Pay Leave (C) No Salary (D) Full Pay Leave

woxon o Id ATDODTY JedHT Bowy o3 BER T
(A) ©XorRde 08 (B) wgr Se33 g (C) BowwSe 29 (D) derer Be3x O
19. An employee retired on Voluntary retirement. He has served 29 years. He has still
4 years of service. He can get service weightage to an extent of
(A) 3 Yayears (B) 5 years (©) 4 years (D) 3 years
LEF FIOD 29 IAFnY Aes3 ZYY AR, 4 SIRENY Ko QWYY Yoo dF3 BeodTY
T, JIRFNY BOFA Fedearn OBF ONTYS,

(A) 3% Sar (B) 5 SF (C) 4 IxF (D) 33

20. The Gratuity admissible for an Officer with a pay of Rs. 35370/ and render a service of 30
years

(A) Rs. 832700/- (B) Rs. 937740/- (C) Rs. 1000000/- (D) Rs. 675000/-
32 [T Bedd ROAVDHS Tone 80.35370/- Beas TROINILT tWRF OTOR VBTN
NTTOIH).
(A) 8».832700/- (B) ©».937740/- (C) 8».1000000/- (D) 8.675000/-
21. The Maximum age limit prescribed for direct recruitment in KPTCL in respect of Schedule
Caste/ Schedule Tribe/ Category I candidates.

(A) 35 years (B) 38 years (C) 33 years (D) 40 years
TQTANOD cdPSe ReSR Sed BeeDm08 Browen wa&% 28/ TO&Y wWonw/Iwnr -1 SnF
LBOFRYR InOTRADHE nogy Sodeedns.

(A) 35 IFFnisd (B) 38 =@ nish (C) 33 S@Fnsd (D) 40 S=Fnisd

22. Cut off marks prescribed for the post of “Assistant Lineman” for candidate belonging to
Category IIA, 1IB, IIIA and IIIB.
(A) 50% (B) 40% (C) 60% (D) 35%
z@ne I, I, 1o D I, R Aeom LBHFRAIR “Fopodhe Swrrmosh” DY Sehzod
TEoHL ANOTRADS 3e03 wossy
(A) 50% (B)40% (C) 60% (D) 35%
23. Minimum qualification prescribed for direct recruitment for the post of Junior Engineer
(Civil) is
(A) Should have passed Diploma in Electrical Engineering
(B) Should have passed diploma in Telecommunication Engineering
(C) Should have passed diploma in Civil Engineering of polytechnic of the State of

Karnataka OR Equivalent qualification
(D) Should be Graduate in Science
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300D QOBWACHT® (ADF) YR Beo Sehrdod Bromew woLerd 8 Omemr3

(A) aSgEe" gozdoboont DXREBPTEY evderor ooNTLIed,

(B) vosampsenta® aodohoon ATRETRBY vderor ToNTedesd,

(C) smorus o%T TOEEE ADLT R0RIOHOON AXRBRTY wderord g 3Z[RT |«
OTF IO, BROOUIL,

(D) 2T ARODTY TTD JBOTLewd

24. Every person for appointment by direct recruitment must have attained the age of

(A) 20 years (B) 25 years | (C) 18 years (D) 19 years
g&ai:aag, VRF D0 FeT TPFO 33F FeahvodR ende RORwon Qoedesor BT Iodeend
(A) 2088 risd (B) 25=3=Frish (C) 183kFried (D) 1938 rish
25. % of the posts shall be filled up by promotion of Assistant Executive Engineer (El),

(Graduate) on the basis of Seniority-Cum-Merit.
(A) 30 (B) 25 ()35 (D) 45
9O AEmobd mabrAmrEd aodRobUNQ)HEREE) @iy Begd by

clperiBod 9GROT ed WEIOD PIF SpESIR,
(A) 30 (B) 25 (C) 35 (D) 45

26. Minimum service has to be rendered in the cadre of Assistant post for promotion to the cadre
of Senior Assistant is :

(A) 8 years (B) 6 years (C)5years (D) 4 years

ATOONE BOLOWOT LOODH XHoodhd DGR w8 Beomesy RHoodhd BEODY ZYRBewd Y
Kess
(A) 83 rsd (B) 6x3=erisd (C) Ss=Frisd (D) 43=Frisd

27. Absorption of probationary Mazdoors to Junior Lineman, minimum Service to be put in
probationary Mazdoor is
(A) 5 years (B) 8 years (C)3years (D) 4 years
Beedenlso WRBRO YR, &AJICHT* R UN DRV BeeRTO BHHBRTT G
RORBeTTI Y JRENY Aea3

(A) S35z (B) 8=&¢ (C) 3= (D) 4=
28. Appointment to the posts, the minimum pay of the time scale is Rs. 20600/- and above
is classified under
(A) Group ‘D’ (B) Group ‘A’ (C) Group ‘B’ (D) Group ‘C’

208 SegxBerdond o Jednwy Sw. 20600/- D YR AT RDGRER Seadoos
ﬁmo@cﬁaﬁds&ad BNFEeBOATDTH

(A) oz ‘@ (B) oz ‘@’ (C) oz (D) rbozd ‘2’
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29. All appointments by promotion shall be on
(A) Temporary basis  (B) Incharge basis (C) Officiating basis (D) None of the above
QU WA JehEednd 8 Ypeds Hed peISicaN

(A) =03 aéa’% (B) =g aﬁéw% (C) soodhr dBFIHO a‘séd:i, (D) ¢O8 odnmnh ©g

\

30. years of upper age limit relaxed to the widow of the deceased employee while
considering the application for compassionate grounds appointment.

(A) 8 years (B) 10 years (C) 5 years (D) None of the above

DFHONOR WDFOTW ©RTT et JeFVIoNTY, FONEPWT FoBFFHEY ANOTBICONDE
BoDAT FodeewIonY  FTFNY DOIPONS eBRNT.

(A) 8==@F (B) 108=F (C) S&me (D) eds odomymdd oo
31. Training and Development explained in HRD vide Chapter:

(A) Chapter—V (B) Chapter — 11
(C) Chapter — III (D) Chapter—1V

3oeded D) @apadaqod) w7, DVORT [PIT FOWVRY @apwo% Slap¥ery
(A) vgrod -V (B) vooon —I (C) vgeod — Il (D) vgeod — 1V

32. Communication is the process of passmg mformatlon and understandmg from one person to
another is defined by

(A) Lewis A. Allen (B) Flippo  (C) Theo Haimann (D) None of the above

ROTBF QOBY ) FIOWOR BB, BIXK TRLI DI NIODI), [RFONRE T B
TERT DeRTWIT

A Sar o o3y  (B)gBee  (C)poleedma (D) Heds cRRmd ¢y

33. One of the factors to be taken in to account in performance appraisal is

(A) Salary and wages (B) Quality and Quantity of output
(C) Comparison (D) Equipment
VWEBED THED DINBF mm@wé ODROWT .0 WoI
(A) B33 D3 eed (B) nocoadiey, 3y ev@mm HOmw
(C) Bredd (D) m5d mo=dn
34. The concept of HRD in the private sector companies first introduced in India during 1975
by '
(A) M/s ABB Ltd (B) M/s Larsen Turbo Ltd
(C) M/s Emco Ltd (D) M/s TATA Motors Ltd

Bety BeTO odR PUIRY 1975 S BIIONY BRIT FOTIRY LRFO HOTOIODIY,
TRUOPAT AN FOZ

(A) Bl 222 DwEd® (B) & ©ogx® e3dedee dnedn

(C) Rl andee DenedE® (D) 301 ot Bocto’ ddoeda®
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35. One of the managerial function of personal management is

(A) Procurement - (B) Development (C) Planning
AROD ITFB|EOD L.0md aémgpass RODF 0TS,

(D) Integration.

(A) ssmhiegnd  (B)epapy (C) c3med (D) Badri3. =
36. Training is the act of increasing
(A) Labour unrest__ » (B) Knowledge and skill
(C) Anxiety and fear (D) None of the above

30e3ed Demsywo B0, THO.

(A) TNFIT W03 Buvs (B) e vz PBY, By
©) 30 @3 wob BYwRY (D) Heds oI ©Q,

37. The concept of Management By Objectives (MBO) was developed by
(A) Theo Haimann (B) Prof. P.V.Rao (C)F lippo (D) Peter F. Drucker
VBFTETO QT BN (20.22.5,) & TBOTYZoD, ORTOREVATZH.
(A) Bcdee B (B) Bee. 0.0, ooa® (C) g8ne (D) &et3of a5, B3O
38. One of the essentials of good communication is

(A) Participation (B) Upward communication (C) Motivation D) Management
20T 2o ROTWTF G ©BBFDN eesomT)

(A) PrS&DHOS (B) SEFTT KO (C) Seosd (D) dsr=ss
39. One of the step in motivating the subordinates

(A) Development (B) Job satisfaction (C) Social Security (D) None of the above
9N WERENFTR), BedeRT .0% 58 H0BS

(A) 0238 (B) o339 g (C) maws 5353 (D) Beds odomymd ]
40. One of the advantages of a systematic and scientific training programme is

(A) Cordial relation (B) Consistency * (C) Motivation (D) personnel growth
HRYITT B BRRNTTOT 30eed O OB SHT 2.0 eogg.

(A) Pepse spars mousy  (B) 408 (O o8 (D) wwdegniy B
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PART - B
2Jor} - 29

1. Write a short Notes on: 10

(a) Factors responsible for success of HRD.
(b) Voluntary Retirement.
(c) Objectives of Human Resource Planning.
(d) Essentials of good communication.
(e) Lien on substantive appointment.
dog@weh evz0L:
(a) @odmd JomRew weeRrl Fomerba wegaeodrit.
(b) Fodo R,
(c) @s= ﬂozdahaée) e_oeaai@% odeeariad evgledri.
(d) ayad Sozweriy @ridﬁgrhio.
(e) wpodbo Jeabzodod heers BE).

2. Define the following: 10
a) Foreign Service b) Continuous Service ¢) Subsistence allowance
d) Lien e) First Appointment
FYARIZYYRY, TR0,
a) RrOAT Jesd b) 8do30 Fesd ¢) etedmonmed ajdg
d) ®gjod shewsd B35 e) dnde Jeahsod
3. Explain: (2 marks each) 4

a) Extension of period of probation.
WBEB a’Deg‘maﬂ@oﬂo QRTES.

b) Leave salary Advance
gde? Joadd Bwona.

4. What are the conditions prescribed for re- employment after superannuation / retiring

pension 6
Joleedd)d wPae dTy8 BpoLDTBIR, BF0® Jeabd @Srdieygen Jdbed AMNHS HoRriwb

oda)a).
5. Which guide lines/instructions have to be followed while sanction of special leave for child

care for woman employees. 5
Dodwo P00t dzdwooTe TEodr, @owedd @ewaeri oded wvers et/
RBRBIAYRY, TowTdesarbIs.

6. Explain briefly the principles of training. 5

Boeled Redrady Qdd Tomtedy AobE YRy, TogDmeN HTOR.

7. Explain about daily allowance. 5

B aigod orf 2O

8. Explain briefly about Disqualification for appointment. 5
Hezhzodad vwdmed ] JogLmeNH JTOD.
9. Explain Regulation Regulating the grant of casual leave to the employees. 5

ToowReT T2 shoapd derdwer ydha Fub aacg &oi)aimaiym?zd)& DTOS.

10. Explain the regulation regulating the pay during training. 5

Boeled soory PHedd DomdT0E aoq e Stn) R}odoabadvabadb HTBA.

kR ok ks ok ok o



