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05 KARNATAKA POWER TRANSMISSION CORPORATION LIMITED
Departmental Examination - March, 2015
SAS PART-I - PAPER - V

(KEB Employees’ Service Regulations, Human Resource Development & KEB R & P Regulations)
(Books, Guides, Notes etA., are not allowed)

Date: 25.03.2015 Maximum Marks: 100 Time: 9.30 am to 12.30 pm

Note: The first one hour will be allowed to answer multiple ch\oice questions of OMR sheets

and the same will be taken back after one hour.
Aeesd: wegen” ARG FEriveh, I dede wotd rod wobod Wy YWIW Forle wowd dodob FJo3d &.oowod. twld

TaEriva, sosdobeuarh3d.

PART - A /gor-& 40
[. The lien of an employee on a permanent post which he holds substantively can be suspended if
he is -----
A. Deputed out of the state or transferred to foreign service
B. Retired C. Dicd D. None of the above
TPTTT Lo Tee ST, DI FMROFRITRN TLROLIS TTZ THOD
«
0T TITW, LBRTH ARVTVTHRNDIT
A. T2 l0T GRTRA HolRICIR LTTD iRtk Se0N JImoF cRVLEA.
B.aggdnobman.  C. &0 Jeolmerm. D. S0ed3 gt ©L.
2. An officiating appointment is permissible in a post of which either there is no ----- or holder is
an absentee
A. Holder B. Post C. Lien D. Tenure post

L0 DTONE DT OLH. QUL 9DD TROLVIIT L9TTIR S0NE
Ey o~ [ o LIt N

, D \-l ", q‘) 3
WROODELONT FeeNTE TREWIVTNTT.
A. BrobLTH. B. &g C. =3, D. ux0 =g,
3. - of any [ee exceeding Rs. 500/~ in each case if non recurring or exceeding Rs.500/- a
financial year if recurring received by an employee shall be credited to the Boards funds.
A. 273 B. % g 1/3 D. 172
dR. 500/~ DWILRT DY, T ROTHFUY ©E@e Lo TeTR WOIY 3. 500/- 3R aNedT
DWIVAH DYWR, FPFCR TROGY Bus LTS, SVOTWY 503N

24T :ﬂawzﬁe"ﬁaﬁda::ﬂccﬁ.
A. 273, B. 1/4. C. 13 D. 1/2.

4. If on the date on which an employee is due to retire, he is under suspension is allowed to
continue in the service to complete the enquiry.
A. True B.False C. Partiallytrue D. None of the above
A3 BROTEERNDT OIToD FITH STRIIIORS AT FFTIM, DeTH BONCITTTT
ReSonY SOOHHORW BTN,
A. 30. B. 3=, C. ons: %0, D. 3¢ Ter0w CIRPYTR @Y.
5. Suspension Period of 6 months treated as leave at credit in the final order is considered as
qualifying service for the purpose of pension.
A. True B.False C. Partialiy true D. None of the above
UBPIEIOT, 6 JoNW ﬂemﬁ@aﬁomﬂl 63&6;&2&5 Seiodhomd @0 wiesny BONSATOR
Q013ed STRIR0Y VTE T AeEODOT TOMEROWIE.

A. 3o. B. @, C. on3s 30. D. hedd BePhad clmpTe wQ.
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The Nomination made by an employee in favour of an illegitimate child in case of the
employee does not have a family i§ -=-------

A. Not valid B. Valid C. Not to be aceepted D, None of the above
BLR0L TROTTE VWH FET®D muon AMIILT (illegitimate) WrdLE TITN FRATETT
SRS T _ NI,

A TRT, SRERT. B sog Seeumm. C wldwmndg D. cimgyce ¢y,

“ \
There is no bar to the re- unpl()ymc.nl ol a retired Employce who ha s regained health after

obtaining an Invalid Pension.

True  B. False C. Partially true.  D. None of the db()\f
GO LowEed IR R TROOTHE P30T fﬁmq WERDATY WTeThEnd
) A

A. =0, B. g, C. wongs xo. D. odngne wo.
Pension / DCRG  payment auihorlzatmn authority for group C &D employees is ~-----------
A. Financial Adviser (A&R), KPTCL
B. Fimnancial Adviser, Concerned ESCOM
C. Superintending Engincers (EL), O & M Circle
D. Chief Engineer, Electy. , O & M Zone
T B 1HoT SISO 20w RS BHIOWT WHTI SAHIS,
ShF T TOTMoD (¢ > NO). SSJQG;DED
BS6FF FOTMT, ouoocjw% DIZOMD.
BHEFE QORICDT (D), T DI, T? 3.
08, ORICDT(N). T DT T [OOD
An employee retired on 31/1 2/201 2, the commuted portion of his Pension shall be restored aller

----------- years from the date of commutation,

A. 14 B. 15 C. 16 IAY3
31-12-2012 Som> AmE BROODE FFTT TN IPRTHT L0owed PRSI,

)
[WANY D03T Fome m@&xwmmﬁmgﬂ.

CSawe>

A. 14, B. 15 C. 16 D. 18.
Service Book of a retired employee shall be preserved for a period of --------- years from date
of retirement.

A. 10 B.5 L.25 D. 12

@ BRODWS FPITT Kewo FWIFRF, FY BROODT HIDOT
OBLOHTSH TOTFRBCNHIT.

A. 10 B.5 C.25 1 12
As per BESR regulation the minimum amount of Family pension w.e.f. 1* April 2012 is Rs. --

A. 3250 B. 1600 C. 4800 D. 2250
DO.LF.GT FFO 1-4-2012 00TH 0 wbdmod (w.e.f) wow wowdod 307 ReIR) de.
BADIT.
A. 3250 B. 1600 C. 4800 D. 2250
Revision of claims of Travelling Allowance is permissible in cases where an employee is
promoted or reverted or is granted an increased rate of Pay with retrospective effect.

A. True B.False C. Partially true D. None of the above
JBTT F00WB/HOWE T B0 FeSTTZ, TRTOFToDTON oA FRBTRN FOSRED

a,jééodarfql aaaﬁammmﬁmaﬁ
A, ©o, B. gab, C. oz =0. D. Hed Zeohm oinymd o,
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Employees drawing pay of Rs. .....o.oas, or above with effect from 01.09.201 1, shall be

entitled to travel by air for journey on tour outside the State.
A. 27400/- B, 27640/  C. 33530/- D. 33430/-

— -t wd e < o o - * - z — e e, 7Y g, P T "
OTeed 1.9.2011 0o i wDT[oT SEE0D Tkl BRUNG Tex SRETEM I8RO0 BReUT
)
- — e vt -t i — g ) et ) e el — e, -3 ) P nod gy
TEOTR TRBR LTFT WROTLY FEITT WiET TR, ST W), BTE TR IoLE

A. 27460. B. 27640. C. 33530. D. 33430,
------------ of Daily Allowance is allowed on the days on which Lodging charges is reimbursed
during official journcy on tour halts.

A, 2/3 B. % C. % D. None of the above
f:ZC,JﬁUS sfonPstw] 3 h Od&,ﬁ =[RS :33;35?’“{ IR DE IRARY LTI ———— mﬁﬁ:au,\
- L350 2
TURETLTT:ATRIE
P
A, 273, B. 12, C. /4. D. hed TeothT cmP ©Y.

An ecmployee shall be entitled to draw Travelling Allowance on transfer in accordance with his
eligibility calculated on permissible basis subject to production of Vouchers only.
A. Truc B.False  C. Partially truc D. None of the above

- 72 J e, I e R i Y
goelnvay,  EARY  BRE  TUE0NN IMRrImciRtEn STFmIE ot Yoy
o “
DETWUTTTNTOIT
A. =0, B. 2. C. =ngs %o, D. 30¢€ Seo T RHW we.

An employee summoned to give cvidence in a departmental enquiry while on Leave is not

entitled to Travelling Allowance.

A. True B.False  C. Partially truc D. None of the above
ROFOR RN ARy DURTHODY ,wgu seden FOAEY BTodwee FER VTFOWLZRY,

A. 50, B. 3T, C. onse D./shedd CepthT olmcd Q.

Cut of Marks plcscubed for Candidates bclonyngs to Backward classcs and other Categories
for the candidates seeking appointment.

A. 50% B. Pass Marks C.60% D.45%
%OTRIT Y 03T DnFNy =23 C.)s- A Feosnd deeden PeFmnt®m 6"335 EAOBMED.
A. 50%, B. 3enrd w0809, C. 604%. D. 45%.

The candidates appointed for any post against “Direct Recruitment quota” are not entitled to
FREE SUPPLY OF ELECTRICITY w.e.f. ------emeome-
A. 09/05/1997 B. 08/05/1997 C. 10/05/1997 D. 15/06/1997
$eT HeDTod @de@q O0800T olPTe BBR SeDIRROT
CRHFNEN Q0iE T FTWTE AVRDY.
A. 09/05/1997 B. 08/05/1997 C. 10/05/1997 D. 15/06/1997
If two or more candidates have equal percentage ol marks, the order of merit shall be based on
their age and person older in age shall be placed higher.
A. True B.False C. Partially true D. None of the above
QT LD m'zg“dsd VPHENN ABPT  Besmosedd WOINYRY, BRODTY WBFID E2T0TNFOIN
©HN0 [OPAZ, ST IPFOWPR W) [RIY aoéow‘aﬂww 330@@{1 aSﬁ maﬂd@@ﬂsa’g}m.
A. 0. B. 2=, C. onz: 7O. D. 2¢d8 FePdm cdomch 9.
One of the minimum qualifications prescribed for the direct Recruitment of Assistant Accounts

8] 515y | E———
A. MBA(Marketing) B. MBA(HR) C. MBA(Financ

s — —
]

HODT d%éﬁaomﬁ Bed [esomd DROTLY QUETT WOt &EF
A. 2o (@RéFon’) B. aona(@w.uct.) C oo (Feow) D, Sedd 29R.

e) D. All the above
R, .| (<.~
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Appointment to posts for which the minimum Pay of the Time Scale is Rs. 9,050/- and above,
but below Rs, 18,380/ is classified under ------ group.

Al A B.'B £ D. ‘D’
gz S V050/- WYy BT BT R IRIN0/- 3R 3R B YT Heors oo
SRR IOV HoARHODY [HFBLTTING.

AR B.. ' C. % D. &'
The criterion for promotion on the basis of Seniority-cum-Merit shall also be based on the ™ .
“performance Reports™ for a period of at least preceding -e=----- years in case ol Maintenance
Establishment.

A 5 B.3 C.4 D. None of the above
pTFmE Aol [RESN demd TEAR WXIFE SRITOBLHOR AT FOF ——— I|ENY
LoD FONERIRFTRET ICONY YHetn e QETLETNTOZL

Al B. 3. C. 4 D. &hee Bevyhm BRPTR UL

Definition of personnel management does not involve the following
A. It is a management ol human resources
B. Itis concerned with effective utilization of human resources
C. ltis astaft activity
D. It is concerned with financial activity of the organisation

2200 DRFEE WFRIY BYNTTW, WINROBY.
A. T TRIX ROTIRLNY DT T®
B. o SRIT ZOTBRLNY TOFRRRITO VYR TOWOTPTUL
C. 2t 2.0 ARoh 238 0TI WBOITBNDE.
D. ot XOF0%n ©hFD HOBWER ROV OBILST.

Human resource planning process docs not involve the following
Anticipating human resource needs
Planning job requirement
Financial Management
Analysing the skillset required
RoWRRY ol TFOLOWD & BINTH, LIRROBDROY.
TS NODIRY ‘iﬂﬁ@éﬁ‘é’a’ql TROMDEOTYT.
3030 wu3E3NY deewd.
TOTORD DT B,
33 PIONY DY
The ranking method, job classification method, factor comparison method and point methods
are used in
A. Job evaluation
B. Performance appraisal
C. Job analysis
D. Recruitment
Be0i08 DTRT, JOR BACFITD DTS, 903 BReDT JTOD 2B oo QCRBNEIY,
3Q wYRorLIS.
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26. SWOT is an acronym for -------

A. Solve without tension

B. Solution with over time

C. Strengths, weaknesses, opportunitics, threats
None of the above

[OWTIT XOIT TRTH) SWOT encegd.

=

0 Q0 >
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D. Hhed TeD= CRR[TNR L.
27. Communication consists of the ---------nzc-mo- clements.
A. Motivator,Message,Channel, Receiver and fecedback
B. Sender,Message,Channel, Receiver and feedback
C. Sender,Message,Channel, Recciver and Information
D. None of the above

28. Foreign service means:---=------
A. Employces working at other corporations
B. Employces working at foreign countries
C. An Employee receives his pay with the sanction of the corporation from any source
other than the KPTCL funds
D. Employces working at State Govt. Office.
SHRONT Fesd Q0T
(A) ¢S JINAYY BIF,
(B) @00 Zeonvd A SORIYTD
(C) 3o I, FowIEEY, Ns OBETIIOH WFOH ANET DHADBRTH TR e
DHOOT TTWOINTHTR |

(D) Reord Beiednvd xe

IR, AFLRDD

&b

RQRYW
29. For grant of small Family incentive to a Female employcc ---=----- , |
(A) Her age must be within 45 years and her husband age must be within 50 years
(B) Her age must be within 40 years and her husband age must be within 45 years
(C) Her age must be within 35 years and her husband age must be within 40 years
(D) Her age must be within 50 years and her husband age must be within 35 years
Bbyd FTTOR 237 DEDOW TRETLT PeITD VWD VR
(A) BedRy 45 IRFRPAOS 3aTH BIod Fowa, 50 §o8 @D QTLeR
(B) modm 40 SIHEAYNOS 3R T8 S[OPE 45 303 3R ACWEW
(C) Fodha 35 3 TAT WRRY, 40 2038 3R aodeD

~
(D) Schay SO SHEN! 02 2 Dok R 55 08 AW AT ;
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For Achicvement of Excellence in sporting events, special increments
so sanctioned to a corporation employee shall be treated ag-----=--=---

(A) Special pay (B) Personal pay

(D) Advanced increment

e iy S [y

(C) Additional increment
; ) wu.zwj

— o may o wd L — . -
0 DR GYIoLN DO0LET

by Uende U

(B) &om03s He3s
[

——~
)
i
‘-
L
£l
L]
&l
2l
£
RA

Next Higher scale increment is also Ist --=z-esemeeees
(A) Advance increment
(B) Carcer Advancement increment
(C) Additional imerement
(D) Nonc of the above
WEE FeIT  Herd FOP, AT SRTOTE——mmmmmm
(A) SHons 3
(B) 30000 wmem o’ 338 LWRNRNRIT
©
(D) congc ©e
Compensation Allowances are ------=z===------= on the basis ol subsistence allowance payable to a
suspended employee

(A) Partially admissible  (B) Admissible (C) Not admissible (D) Admissible nominally

STIRTINROT FRITOHN wHPHRH  PIOD  wHow S0EE0 GENYE,~———m
o w ) -
(A) iz desehmcd (B) dmomiagmd. (C) de@cinaihy (D) 058N DETBSMHTHT

During study leave an employee is entitled to a leave salary equal to that admissible il he were

(B) Extraordinary leave
(D) Earned Leave

(A) Full pay lcave
(C) Half pay leave

DTRERAT CEOH ©BHODY VEFWILT FeIT FPECRD——m gedod e VWA eI
FeTTTONTLZW

(A) pror BeI3 O (B) @momosme OH#

(C) o5 S35 o (D) no% o
Generally employees who have put in minimum --------- years and are below-----of age are
cligible for study leave benefits
(A) 5 years and are below 45 years
(B) 10 years and are below 50 years
(C) 5 years and are below 50 years
(D) 10 years and are below 435 years

2 pa—
TOBOTY ToWIoRwoN

améméﬁd o ﬁ%ez;{) wﬁ;:uea BHETINDTVT
(A) 5 STF Red BOATT BB, 45 BRE
(B)10 =@r el 3QATHT w03 S0 IaF
(C) 5 =@F Rexd BT @ 00 &[HF

(D)10 3R%F Bead ZQADT P 45 SAF
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35. Ancemployee on special disability leave shall draw leave salary equal to------
(A) Pay during 3 Months and to Half pay during the remaining period
(B) Pay during the whole period
(CYHalf pay during the whote period
(D)Pay during first 6 months and to He

Il pay during the rcmuinin;_, period

3 — .. N = ) =
oz OO EOWT SUEla Tdol wmhow ) s ZeTT LeTFTHT SVEDES
-t
— oy — 0 o 0 — - it at — oo —— Pt
(A) B3rTe 3 Sonvs Spmer I2H D D LROn eoF FIeedm
-t

FooiEgs W v eR0R gTF Sl
K of post of Junior Engincer(civil) shall be filled up by direct recruitment
(A) 10% (B) 50% (C) 40% (D) 90%
BesdW -— ~O%), 3000 QOoRACHT(ADCT) IMFGREE, Hed  desdId ey
P TRTBLRMHIS
(A) 10% (B) 50% (C) 40% (D) 90%
37. For Selection of Driver Grade-11 under direct recruitiment quota for a candidate minimum height
Must be =mmemmmmmeeeaee cms
(A) 156 cm (B) 158 cm (C) 160 cm (D) 162 cm
HeTneTE YB0DY woT JHF-2 TWHM TETIALIIL) VEHFN BROLTLETT 2IT
(A) 156 Zo.cwe (B) 158 Ro.&0¢ (C) 160 r‘;o.{:oe (D) 162 Ho.cwe

38. The Concept of Management by Objective(MBQ) was developed by
(A) Theo Haimann (B) Pro P.V.Rao
(C) Flippo (D) Peter F Drucker
DTFTET YU ETAW (D0.23.8) 33 woﬁuwowm%, u&a ORRPITI®D
(A) plee G@wes (B) @ wame (C)

39. Training is the act of increasing

(A) Labour un rest (B) Knowledge and skill
(C) Anxiety and fear (D) None of the above
30568 DEBDITT B, 7O
(A) DRFF B0 BYYE, (B) 5 %) P, B3y SRDITE,

(C) 30 D) Pob BppRwE (D) cinyts vy

40. One of the essential of good communication is ---
(A) Participation (B) Upward Communication
(C) Motivation (D) Management

2,000 m?cxo ;ﬁoa’jﬁs'ét-.r udzjomﬁ 23eTOTRTD
(A) RE&RDHOT (B) e Fomzw (C) deos (D) dzrms
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I. Explain the general conditions governing the grant of leave. oD
T2 THOWRTTI0D HIWOTH, HoRINYI, wmLLLY
] -
2.\ Explain the procedure regarding sanction of pensionary bencefits to the family of an 5
~employee whose where abouts are not known for a long time
LEFFRY BRCENRT TPE08 RLOWE LHOMM “IDILUNY WVORLD IRWT LTTIDIR,
LWOAY
3. Write the interpretation as given in the R&P regulations for the following. 4
a. Category
b. Eligibility list
S IENTHYNON ST DY TLREHES QWOTENYY @mesthzod TN
o
Q. JINF (BWLND0).
O, UTFT T,
L
4,  Explain the procedure of recruitment 10
BesEd TEoRODZ, DTWOA?
5. Explain the conditions related to disqualification for appointment. 3

ST dn Womrdn RoWoRAT ONTDNYE, wRDA?
b S

6. Explain the provisions related to probation and appointment by promotion. 3
TLRLRTT DR wmea’@ THROT FHesEedn JoWoLHAT auowmﬂm& DWOXT?

7. What are the importance and benefits of training? 5
Zowedod TRBIVNDE B BOLRIHSALED?

8.  What are the principles of training ? 5
FSesed0h SYRLCTHY

9. What are the uses of job analysis? 3
POR DJOHBOL YOTOIRENN CITRWT)? '

10. Explain the objective and importance of job cvaluation 3
307 BPOTRTIE NHED WY TENDIDT, WFH0A?

11. Explain the barriers of communication and essentials of good communication 4
Kom®ms 3090 (Communication) DWFORN FW VIR TOITHT LNZINTDY, D@02

12. Explain the Drawals and postponements of increments. 5
BeTT WB TEOVFY ) WOOTRTI 2, QBOA.

13. Explain Leave Travel Concession Scheme. 5

Sed Fodmere DOITENS Wi} DWOA.

e sfe o ke sk ok ok ok ok ok



