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11 Karnataka Power Transmission Corporation Limited
Departmental Examination — March, 2015
SAS PART-II - PAPER -V
(Industrial Laws, KEB Employees” CDC&A Regulations 1987, KEB Employees® Service (Conduct) Regulations
1988, The Company Act, 2013, The Karnataka Electricity Reforms Act, 1999)
(Books, Guides, Notes cte, are not allowed)

Date: 28.03.2015 Maximum Marks: 100 Time: 9.30 am to 12.30 pm'
"Ry

1

THE FACTORIES ACT- 1948
sveSny soond - 1948

. Answer the following:
& S9ns gPrert wwgon:

a) Explain the provisions regarding “penaltics” under the Factorics Act? 3
FO800E R F00300008) DPTWTOTIT TOBNY aari; BALN o kY

b) Explain the term “working hours™ under the Factories Act? 3
FO800E R F2030 00,00 FORE &ewfonody D30
¢) What are the provisions with reference to health and working conditions? 5

esBueryy s308Y, TRV 0TS0 W TN NS wETSNYeS)?

EMPLOYEES’ COMPENSATION ACT, 1923
50800 Zomad saongd - 1923

2. Answer the following:
8 SYNS FZROR v par

a) What are the occupational hazards and how they are factored for payment of

compensation under the act? 4
3,8 00 IBRoETNY HomTemw B, VPNTDY, T, DOTCT JFETTYN

ano"%odaeﬁm 0di0el 868 YRR TVALS?

b) Explain the workman and employer under the act. 3
S5, 00me0 F903000800¢), FONET 0B, LVEEENTEBTDY, D0

¢) Whether compensation under the act can be claimed by a temporary or casual worker? 2
oo, dF PFOT F903)00B0D), TOWTRDY, FewwmTe?

THE INDUSTRIAL DISPUTES ACT, 1947
3,005 Do sowad — 1947

3. Answer the following:
8 89N IZnent w2 pAa:

a) When does an individual dispute become an industrial dispute? a
83,0008 F Qevorssy 03e5ert F;r00%0 e K7

b) What is retrenchment? 3
TOIDOT 30 00T DOWTEDI?

¢) Who is a workman as per the industrial disputes Act? 3
T,00050 Deew §9030 008,00 FTOLNET 03T 035eTy?

d) Is a dismissed workman covered by the Act? 2

SWONROE TOLNEFIN Bz F0030 030 @I, CWRVEYTE?
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PAYMENT OF WAGES ACT, 1936
Be3 weisod o - 1936

4. Answer the following:
1 89nI Jgnert e on:

a) Explain the provisions relating to “*Authorised and compulsory” deductions. 4
©BTT Horve FBYod FRENY Wl a0k ol woswmsy, Db

b) What arc the responsibilitics of an employer for payment of wages under section 3 of the
act? 5
Sess Hosd seodod IEFE 3 OBobY ST wosmdond W LTI
BRRBMOOT 07

PAYMENT OF GRATUITY ACT, 1972
YOBS RS oo — 1972
5. Answer the following:
@ ¢9ns FAnen ez on
a) It the services of an employee had been terminated for committing theft in the course of

his employment, does he forfeit the whole of his Gratuity? 2
POTRETET  BE0EE, Fed SRds wmodod g Foxdom  Irwd

TOFQE), PTOV0T  merer  TREONE  HegEcy, wwi)neten  wmedEeen
e3Fr L odoe?

b) What are the obligations on the part of the employer in respect of Payment of Gratuity? 4
19e32,00083 &esd zari; YVTURETI TS T QWOT BT e ?

¢) Examine the provisions of payment of gratuity act 1972 regarding payment of gratuity and

nomination in favour of family member? 3
MPeuolEl esld B, BT, FELOW VI 0 DRI IT Iy [

FTODPID @ﬁﬁ!ﬁﬁ@‘ﬁo‘z @HBeed.

THE PAYMENT OF BONUS ACT, 1965
WBreSET TS soond — 1965

6. Answer the following:
83 39n3 JZnert ev3or:

a) State difference between bonus and exgratia, 3
BeSE s0B, DT, Bed0N SBAT BERRESY, IVRO.

b) What are the special provisions with respect to payment of bonus linked with production

or productivity? 5
QTY,BFS ToWoRS S’ wewmdnl [ F005 00 TR woriFesd?
c) Explain salary or wages with reference to bonus Act. 3

RS Fo0dr TowoRIWOB Toww wrsw sSesTEsy S04,
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KPTCL EMPLOYEES’ (CDC& A) REGULATIONS, 1987
30T A2 PEOT (AR FTo,e) odhEPReRH, 1987

7. Answer the following:
8 893 Zrert 3 on:

a)  List out the nature of Penalties as per Regulation 9., 5
QORI 8O HSod BeBNY FHTRTEIIR, Wi S8R0, 3
b) Write short notes on: ~ 5

1) Disciplinary Authority.
2) Suspension
OPo L3P wowo: —
1) 2%, 550
2) USRI,

KPTCL EMPLPOYEES’ SERVICES (CONDUCT) REGULATIONS-1988
BOP AN Pe00 Reaw (3BI) Aodadried, 1988

8. Answer the following:
8 g9n3 JFnent wIor:
a) List out Acts and Omissions constituting misconduct as per Annexure-B to the
Regulations. (Any Ten) =
FOF[AN PBOT  Aeen(SES) AoRFoNY O - W OO IHRDADE IS

50NN B ), SACTNYY BRFYTWIR BLI, T, SPRD.

b) Explain the following: 5
1) Taking part in Politics and Elections
2) Proper use of Amenities
B3 FPATYNSS), DTOAD: —
1) oomssects s, LHTBBRYE, LRNBLRT.

2) RBOBAY REh@odeen.

THE COMPANIES ACT, 2013
gomR soonad, 2013

9. Answer the following:
83 89N JFnert ev par

a) List out the documents to be submitted during incorporation of a Company 5
WOTD FOWRORTY, T, CoRTn F Re3eson woDUNTSy, TEs, hpletol
b) Explain the following: - 5

1) Authorized Capital
2) Registrar
B3 FPNTYNTR, DIOA0: —

1) 0533 wommes.
2) oRmor
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THE KARNATAKA ELECTRICITY REFORM ACT, 1999
BRREEI8 DI’ Rogoome ook — 1999

10. Answer the following:
&1 89ns JIriert v on

a) List out the Functions of Electricity Regulatory Commission (Any Ten) 5
DT, N030F 0 e20306NT FOORETIVRY, TLITNE (WRZTHETR T, INT,)
b) Explain the General duties and powers of the licensces. 5

& HROH [OTIO, FIEDNY ST, VHTTNY wrj‘ DZOAD.
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