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Note :

1.

LABOUR WELFARE AND INDUSTRIAL RELATIONS
PAPER - 1II

This paper contains fifty (50) objective type questions of two (2) marks each. All questions
are compulsory.

Match the following :

Statement Approach
(a) Organisation has interconnected (i) Decision theory approach
and interrelated elements.
(b) Organisations work through motivation, (ii) Systems approach

leadership, communication and
participative management.
() Management is essentially decision making. (iiij Human Behaviour approach

(d) Appropriate managerial action depends (iv) Contingency approach
on external environment, internal states
and needs.
Code :
(@ (b) () (d)
W (@) @) @) 0
@ @ @) 0O @)
@) (O @) @) @)
@ (@ ) O G
2. Which of the following are the principles of co-ordination according to Mary Parker Follett ?
(a) Principle of direct contact
(b) Principle of reciprocal relationship
(c)  Principle of timing
(d) Principle of dynamism
(e)  Principle of continuity
(f)  Principle of co-ordination at early stages
Code :
1) (@) (©) () and (9 () (), (), (©) and (d)
(3) () () (d) and (e) 4) (), () (e) and (f
3.  Which of the following methods of forecasting is based on the principle that decisions from a
structured group of individuals are more accurate than those from unstructured groups ?
(1) Opinion Poll (2)  Delphi Technique
(3)  Extrapolation (4) Input - Output analysis
4.  Which of the following is not an element of planning ?
(1) Establishing leadership qualities (2) Finalising objectives
(3) Evaluating alternatives (4) Establishing sequence of action
oss1 [ [ HNIATRIN :




T SHATUT 3T TR Tay
UoasT - 11

Feer: =0 T-TF U (50) - fawedT™ TR €1 UAE U % F (2) 3 ¢ | |ty e €

1. fr=fafed # gafea 1
fuR e AR
(a) T H A HaMHA (FeEwIRe) iR () fofa fagia samm
THEg (FEE) 9 B T
(b) TS YIOM,AG, FITOT SR TEHW o (i)  SHeEN IYTH

S &1 1S |
(c) ToYA TEva® &9 § o @ g (ili) A HTER IIFH
(d) HHd JerywE w9l 9iew, S (iv) STeRIETehdl SURTH
feafg si sl W fAsf e 2

<
(@ (b) () (d)

(1 @) @) (v) ()
(2) (@) @) @ ()
@) (@ @) (D) (iv)
4) @) (@v) @ (i)

2. Y U Wi % SIER efatad ¥ 9 wuag % fagid -4 § 2
(a) TIY Tk 1 fagia
(b) UREIRE Hey w1 fagid
(c) g7 fruRor =1 fagid
(d) TTATCHER 1 fHgid
(e) T =1 fagia
(f) oty =)0 § 9= &1 f9gid
< :
1) (@ (@) (&) 3 @ (@ (), (9 ¥R (d)
() (@ (© @ ¥R (e) @ (@ (@ () I (H

3. AIgAN & frefafad § 9 &1 9 gomelt 39 fasia W eneia § fF safaal & ST 98 &
ol STE e gl & Mo § SIe1 981 8 © 2

(1)  enfufE g 2) Tow TEAE
(3) fesv (4) TYE-aTSeqe fevero
4. Trafafed § @ w0 feee w1 9@ @ g ?
(1) g O T TATIAT HIAT | (2) R & Af<w T A
forehedl kT Hedieh | (4) wE & STIhRH Dl TG HTAT|
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Which of the following is/are not the method(s) of financial control ?
(a) Break - even analysis

(b) A B C analysis

(c) Internal audit

(d) Quality circles

Code :
(1) (d) only (2) Both (b) and (d)
() (a), (b) and (c) (4) (a), (b) and (d)

Which of the following statements is/are correct ?

(a) Job enrichment does not need a motive to perform.

(b)  Jobenlargement is the expansion of number of different tasks performed by an employee
in a single job.

() Moving employee from one job to other adds variety and reduces boredom.

(d) Participation cannot affect the enrichment process.

Code :
(1) Both (a) and (c) (2) Both (b) and (c)
(3)  Only () (4) All(a), (b), () and (d)

Five phases constitute the strategic HRM process, they are :
(a) Identify Sources of Competitive Advantage

(b) Implementing HR Strategies

(c) Environmental Scanning

(d) Monitoring and Evaluating HR Strategies

(e) HR strategy formulation

Identify the correct sequence :

(1) () (@) (d) (b), (e) (2) (@), () (d) (b), (e)

(3)  (© @) () (b) (d) 4) (@) (b) (d) () (a)
Which of the following is not an HR Demand Forecasting Technique ?
(1) Managerial Judgement (2) Ratio - Trend Analysis
(3) Merrick Differential Plan (4) Work Study Technique

Which of the following statements relating to ‘Role Systems” is not correct ?

(I) In a Role Set map, the occupant’s role will be in the centre and all other roles in the
system can be located at various points of the map.

(2) The role space map of an individual can be drawn by locating the self in the centre and
the various roles at varying distances from the self.

(3)  As the concept of the role is central to the organisation, so the concept of the self is
central to the several roles of a person.

(4) The Role Set is a pattern of inter - relationship through the distance between a role and
the self which indicates the extent to which the role is integrated with the self.

o555 1IN
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5. freAfafea § @ foxita femm & aF @ gomeft (wonferar) & 8/ () 2

(a) SF-3A farerom (b) T = e
(c) STiafer orar-udet (d) Torer 9Rfy
{d‘ :

(1) e (d) (2)  (b) R (d) T
(3)  (a), (b) I (o) (4)  (a), (b) &R (d)

6. Tr=fafaa & @ #iF @1 Fua Wet &/ 2
(a) Sitar Eadie § w1 & fore Iom &t STed e gt ¢ |
(b) ST TTASHE T Tohdl &1 | fordl =l g1 faf= YR & *El ot 9 &1 fa@r 2|
(c) HHAR ® TH Wi ¥ TR Sa § 9 & fafaea § gfg St T o) rwan # &t ot T
(d) wieRt S gfshan 1 gunfad & & g 7

?‘ :
(1) (a) 3N (c) TH (2)  (b) 3R (c) T
(3) A () (4) = (), (b), (c) #R (d)

7.  HEIAE TS ST Yo & 9 w1
(a) Sfaeadl @9 o &idi ol 989 H |
(b) TS FHIYA HRHITE S wREiad B
(c) STAETHE TR
(d) E FETEA HEATE & R SR geaie
(e) HME YA HwEAITTEl w1 fHT|

HE HH H W

1) (), (@), (d), (b), (e) 2) (@) (c) (d), (b), (e)

3)  (© (@) (e) (b), (d) @) (© (®), (d), () (a)
8. Tr=fafea # @ == 9a SHiYA #i qaigaH qehie @l ¢ ?

(1) Ferge o (2) rH-Te fagerso

(3) Wi fehiwra =M (4) wE FEHEA TRAR

9. ‘It fawen’ @ waifyd frefafed § & w9 W wom W& A& R 2

1) & 9 TEfed § qEasr &t yfis F= # 2t o faes # 9t o fieerd A &
fafir= forgetl o Tt < gkt 1

2) Tt =afe 1 I T9 AW @ & = H SR fafv= el & @ | fafi= gfEl e
EEIRIS R Cr

(3) e IA T AAYROM TS o hs | BT &, oT0: 599 i TR forell =Afem & faf= Tt
H hErg Bt |

(4) U 2 A IR T HI g F AieEm ¥ oR-Tay #1 Y ¥ S ug qunien © f foRw W aw
et W o wAfed €|
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10. Match the approach dimensions of six motives :

List - A List - B
Motives Approach Dimensions
(a) Achievement (i) Growth
(b) Affiliation (i) Relevance
(c) Extension (iii) Inclusion
(d) Influence (iv) Success
(e)  Control (v) Impacting
(f) Dependency (vi) Order
Code
@@ (b) (o) (d) (e) ()
@ @ @) () (vi (i)
(2)  @@) @) (@) (vi) (v) ()
) Gv) (@) G (v) (vi) ()
@ @ (v (v) (@) @) (@v)

11. Which of the following describes “Command Groups” ?
(I) A group established to solve a particular problem.

(2) A unit established by the organisation to accomplish specific tasks.
(3) Group characterised by intimate, face-to-face association and cooperation.
(4) Formal groups that consist of managers and their direct subordinates.

12. ‘BARS/, a scale constructed to measure the effectiveness of Organisational Process with
particular reference to behaviours exhibited, stands for :
(1) Behaviour Analysis Rating Scale.
(2) Behaviourally Anchored Ranking Scale.
(3) Behaviourally Anchored Rating Scale.
(4) Behaviour Analysis Ranking Scale.

13. In Lewin’s three step model of successful change in organisation, the stage which refers to
“for making any change same thing has to be done in a planned way to disturb the status
quo”, is known as :

(1) Moving (2) Unfreezing (3) Refreezing (4) Intervening

osss [ IHIEA
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10. ©: UThI % IUNTH STEMI ! FAfTd &

11.

12.

13.

o-sss [N

T - A Tt - B
W& U 3TATH
(a) 3erfod @0 s
(b) Ha¥H (ii) YTt
() fa=r (ili) HETE
d) 99E (iv) Twerdm
(e) Tra=m (V) FHTeIeRITT
() Ao (vi) ®H
< :
@@ () (@ (d (¢ (@
O @ G @) (v) (vi) (i)
(2) () @) o Gv) (vi) (v) ()
@) (v) @) @) (v) (vi) ()
4 & (v (v) @@ () (i)

frfafed & @ @ ¢ wie gu'’ 1 909 HaT § ?

(1) frdt @ gHEn i gagn & foe st 99E |

(2) fafere &R & 90 FH & AT e R TR0 T 0% |
(3) AT, ATIE! oy AR TEAN S fosrost aren wg |
(4)

sttt wE fred gare 3R 375 Aded HUaR! 2 ¢ |

yef3fd =Heoer & faue T H GiecAss Ufshan &l GuEedRiar &1 #99 & fau sFw U whd
‘ST AR T, o ared ®

(1) faforr TemEtas e @ | 2) foRfoeret e ¥Hm @ha |

() foRfoaRe T=he e wha | (4) fazfoer wATemsfom M wha |

Afe & G137 H Thal Uiadd & {3 =i gisd d S8 =)0 &6, S 98 7 ¢ fo i ufads &
& fore et % =1 freifera ®9 9 % vear ¢ fored ganfeafa o vy fean s o'’ | Fnwe @ € ?

(1) e (2) ST (3) Ffwfs (4) g

N
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14. Match the Leadership Theories and their proponents given in Lists - I and II below :
List - I List - II
Leadership Theories Proponents
(a) Managerial Grid Theory (i) Hollandder and Julian (1969)
(b) Iowa Leadership Studies (i) Albert Bandura (1977)
() Group and Exchange Theories of (iii) Lippitt and White (1939)
Leadership
(d) Social Learning Theories (iv) Blake and Mouton (1978)
Code :
(@ (b) (o) (d)
O G @) @) 0
@ O @ ) ()
@) G @ @ )
) Gv) @) @) )
15. Which of the following methods of performance appraisal places predetermined percentages
of ratees into several performance categories ?
(1) Alternation Ranking Method (2) Paired Comparison Method
(3)  Graphic Rating Scale (4) Forced Distribution Method
16. Which of the following represents the influence of a rater’s general impression on ratings of
specific ratee qualities ?
(1) Liniency or strictness (2) Horn Effect
(3) Central Tendency (4) Halo Effect
17. The deliberate process through which someone becomes aware of personal skills, interests,
knowledge, motivations and other characteristics, and establishes action plans to attain career
specific goals is called :
(1) Career Management (2) Career Development
(3) Career Counselling (4) Career Planning
18. When a new employee’s high expectations and enthusiasm confront the reality of a boring
and unchallenging job, it is called :
(1) Expectancy shock (2) Future shock
(3)  Reality shock (4) Cultural shock
19. What is the correct sequence of following stages in manpower acquisition process ?
(a) HR need forecast
(b) Assessing existing manpower
(c) Net manpower needed
(d) Organisational objectives and policies
(e) Recruitment process
Code :
1) (®), (@), (d), (c) (e (2)  (d), (@), (b), (c), (e)
3) (), @) (©), (), (e 4) (@) () (o) (d) (9
oss1s [ LA 8




14. frefafes =t - 1R gt - 11 H U U Sgc fagidl ok 37 gade! %1 gafad ¢
et - 1 et - 11
g fagia PEGED
(a) =@ fire fagia () Tlere 3R faed (1969)
(b) SAEAEl e wfes (i) STeee g (1977)
(c) 7O U0 THEES AR o efrei¥m (i) fafie siR =m@e (1939)
(d) I AT SRS (iv) =T 3R AN (1978)
FE :
@@ (b) (o) (d)
(1) @) () () (D)
2 @ () (v) (i)
() @) (@) (@) (i)
(4)  (v) () (@ (i)
15. d foed geaiehd &1 fefafad 9 9§ &1 9 gomedt $ (qeaise) #t qd fraifta gfaemaa o
fafr= @ froares Sforl & wadt 2
(1) sTeetTen e gome 2) HaE HHEREE gomet
(3) WfR® T wha (4) Thide feEieryH gomett
16. ToHifhd M AT % UK & oA W JeAiRIhdl HI GHEF YR & J9E Hl IRIG H e
T A FA T2
(1) IEAA|EET (2) T ThE OIEEAREEL (4) T THE
17. 9% gla=nia ufshan fas q1eam @ 18 SAfad AfReTd v, €9, IH, 3o IR o= fasrast 9
3T BT ® 3R iR fafyre oeafl &1 gt & & fow 6 i 9 € 39 e ©
(1) HRER e (2) FHRR fowm (3) FRER W (4)  wER FESE
18. 9 fordll U HHER! T I STULT AR IS I AHAT TR SR STA 1 aArarornal 9 gl
@, 79 34 e @1 8
(1)  3TU&T SITema (2) wfo= s (3) OITEIfShdl TS (4) HiCHideh ATEG
19. s stferew wfken & frefafed =wof w1 wd F R T 2
(a) TS GEEA STEvaSRd JAIHM
(b)  Tereram syeeifeR 1 SAeRe
(c) THot swafed sl STrergarshdl
(d) HTSTHE IR AR ifear
(e)  wdl gfshan
e :
(1) (b), (a) ( ) ( ) () (2)  (d), (a), (b), (c), (e)
(d), ( ), (e) (4)  (a), (b), (e), (d), (9)
D351 H|||\|“||||H|||H| | ) Papec




20. Match the following with the correct interpretations :
List - I List - II
(a) Reference checking (i) to predict success and failure through one’s
handwriting
(b) Graphology test (ii) to determine how well an individual can perform
tasks related to job
(c) Aptitude test (i) to ensure accuracy of the information given in the
application
(d) Ability test (iv) to determine a person’s potential to learn in a given
area
Code :
@@ (b)) (o (d)
1) @) @ (@v) ()
(2) (@v) @) @ (i)
() @ @) @) @
@) @) @) @O ()
21. In which of the theoretical perspectives of industrial relations it is believed that conflict is
necessary, but it can be and needs to be managed and resolved ?
(1)  Unitarist Perspective (2)  Pluralist Perspective
(3) Radical Perspective (4) Trusteeship Perspective
22.  Who described that “industrial relations is an art, the art of living together for purposes of
production (and/or services)” ?
(1) John T. Dunlop (2) John H. Richardson
(3) M. Salamon (4) A. Flanders
23. In which country the Labour Court is bifurcated into a bureau of judgement and a bureau of
conciliation ?
(1) Germany (2) France
(3) Great Britain (4)  United States of America
24. Which of the following statements relating to labour - management cooperation is not
correct ?
(1) It does not include information - sharing.
(2) It includes problem sharing.
(3) It includes joint consultation.
(4) It includes workers” participation in management.
o-ss1 [ 1IN 1




20. fr=fafed = @@t =aren 4 gafad -
Tt - 1 Tt - 11
(a) Hd &= () foet & ToEd 9 9had dAR SHEAd B FATAM
AT
(b) fafy-fagm wdemo (i) 9 91T I qq1 A R ®iE Al Sia 9 Harad Ha &l
ferat a8t We fromfad T weat 2
(c) efefa adem (iii) TaEA | T TE YA HI YSa1 GHATEd FH |
(d) FrEd gdero (iv) Tt fou wTw &= F forelt safor o e &t gedmedT
AT ST
%<
@@ (b) (9 (9
1) @) @@ o v) (i)
(2 Gv) (@) @ (i)
@) ) (@) (@) ()
(4) @) (@Gv) @ (i)
21. SNt Hadi 9 Hefud fee Sgifaes 9RUes 9 78 A i § R 99 stevas © dford s
Tere ST FHIEH FE 1 ST el © SR foha <1 9kt § 2
(1) THH® IRUed  (2) <gadel aRusd  (3)  oifdamr aRgsd  (4)  =afaar aRue
22, TowEd TER ' TN HaY Tk Fen B, Scaed (STR/a qanel) & Sevd % fou Uk @y @A Hi
HAT ?
(1) M3 <o 2) H T fEe (3) TH. gamH (4) T wicd
23. ¥ W H o\ <A ® QA 9RT SFA ATE Ao IR S A Rifafaeed § ol 7491 7 2
(1) A 2) Wi (@) Fe foaeA (4) HIF T STHR
24, HA-YIHA HeAM 9 Hatya fefafed § § ®F 91 w9 98 @ © 2
(1) S99 A1 I SEH UM IHA T2 e €
(2) =HH N W IReERe fome wmiEa e B
(3) =HH WIF W IS B |
(4) THH oA H FITR 1 IRIER! i Bt 2 |
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25. Match the following :
Name Year of establishment
(a) Indian Labour Conference (i) 1966
(b) Central Board for Workers” Education (i) 1942
(c)  First National Commission on Labour (iii) 1958
(d) All India Railwaymen’s Federation (iv) 1932
Code
@@ (b)) (o) (d)
O O @ @) @
@ @) G @ 0
@) () @) O )
@) G @ @) 0
26. Who was associated with the establishment of the National Organisation of Labour ?
(1) Morarji Desai  (2) S. A. Dange (3) R.R.Gokhale (4) N. M. Joshi
27. Robert Hoxie’s theory of trade union movement is based on :
(1) Communist Perspective (2)  Socialist Perspective
(3) Capitalist Perspective (4) Concept of Trusteeship
28. The Rohtas Workers” union is an example of :
(1) Industrial union (2) General union
(3)  Craft union (4) Industrial federation
29. Arrange the following central trade union organisations basing on the years of their formation
starting from the oldest one : AITUC, BMS, HMS and INTUC.
(1) HMS, BMS, AITUC and INTUC (2) AITUC, INTUC, HMS and BMS
(3) INTUC, HMS, AITUC and BMS (4) BMS, INTUC, HMS and AITUC
30. In which of the following states there does not exist an enacted law for recognition of trade
unions ?
(1) Gujarat (2) Rajasthan (3) Odisha (4) Maharashtra
osss [N 5




25.

26.

27.

28.

29.

30.

frefafed =1 gafaa i :

R IO Y

(a) WRAHE 9 T () 1966
(b) I T fan & faw e e (i) 1942
(c) 9¥ Gt guH UL AN (i) 1958
(d) T sfedr TeadTd hewH (iv) 1932
< :

@@ () (9 (9
@ @ @) @) (Gv)
(2 (v) () @) ()
G) G @) @ @0
(4) (D) @) (@) ()

HIF A SHESIIM 3TF Aol ki T 9 Fefed & ?
(1) ¥R <9 (2) THET S (3) SRAR. MEd  (4) TLUH SRM

o giardt 1 A9 | ST<re § Haifea fagia frefafad § @ foeg w snanfia 272

(1) greare 9ibes (2) SHSETR aRuE
(3) et 9Ruea (4) e T TFERON
g Fhd I IR ¢

(1) et gfee (2) EEE A

(3) TEHN I (4) SirNfiTs e

Frefafiad =g AeiqX I Sl i a9 G 9 TR Hid gU STh! A9 o 99 % A |
Fafeed &Y : TR H., NUA.H, TITHTE. R AR,
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31. The appropriate government either on its own motion or an application made by the employer
or any workman reviews its order granting or refusing to grant permission for retrenchment
of workman or refer the matter to a Tribunal for adjudication. When such reference has
been made, the Tribunal has to pass an award within how many days from the date of such
reference ?

(1) Ninety days (2) Sixty days (3) Thirty days (4) Forty five days

32. Under the Payment of Bonus Act, 1965, what is the minimum number of days an employee
should have served in a year in the organisation to be entitled for getting bonus ?

(1) Two hundred and forty days (2) Thirty days
(3)  One hundred and ninetyfive days (4) One hundred and twenty days

33. The penalty prescribed under the Industrial Disputes Act, 1947 for disclosing confidential
information is :

(1) Imprisonment for a term which may extend to one year with a fine which may extend
to two thousand rupees or both.

(2) Imprisonment for a term which may extend to one year with a fine which may extend
to two thousand and five hundred rupees or both.

(3) Imprisonment for a term which may extend to six months or with a fine which may
extend to one thousand rupees or both.

(4) Imprisonment for a term which may extend to six months or with a fine which may
extend to two thousand rupees or both.

34. Which of the following statements is not correct under the provisions of the Factories Act,
1948 ?

(1) Cleanliness and overcrowding are covered under Chapter - III.

(2) Adolescent means a person who has completed fourteenth year of age but not completed
eighteenth year.

(3)  The occupier of the factory means the person who has ultimate control over the affairs
of the factory.

(4) The provision of First - Aid appliances is a welfare measure.

35. Which of the following bodies is provided under the Minimum Wages Act, 1948 ?

(1) Standing Labour Committee (2) Central Council

(3) Advisory Board (4) Executive Authority

36. Which of the following provisions is not covered under the Contract Labour (Regulation and

Abolition) Act, 1970 ?

(1) Registration of the principal employers

(2) Licensing of the contractors

(3)  Abolition of contract labour

(4) Regularisation of employment of the contract labour by the principal employer
o-ss1s [ 1MV 1




31.

32.

33.

34.

35.

36.

3FEd TR 31T W9 & EdTe 9L 37 e 41 TRl SRR g feU U SAeeT I RHIRT ki weAl
T STTAM USH HH A1 TS 7 FHIH & ST ST HT THIET H Fhdl © 91 1A 1 TR & fag
Yo sl 9 Hehdl € | 9 39 YR 1 I3 HHeT Terdd fowman San & q« =menfuesior =61 9
I 99t oA w1 fafy & fram fel & erer ot <1 v ®2

1) =@ 2) we @ (3) = (4) Harferw feq

Y A ST, 1965 % ST=ia el HHAR Hl 9 I HIA H1 §HeR T o fog fomedt
H7ed # o9 § wH-9-%4 fhay fod & & smavgs ¢ 2

(1) <9 =y fe (2 ==

() TH 9 dard feq (4) TH G 9 A

ANt faare sifufTem, 1947 % st=ia W= Yo Johe w3 & fau 7 gue fAyifa 22
(1) TH 9 T 61 BRI 3R I TAR T. T K1 JHAT 41 I |

(2) TF I Tk H FREN SR I TR qr= H EH TR HT JAA A1 S

(3) ©: TIE T h1 BRI I Th TSR T. Tk K JAMT a1 I |

(4) ©: T8 T H1 B A1 A TR 9 Teh 1 JHAAT A1 S |

et erfufrem, 1948 & Syarel & ST fT=feaifad § & A |1 w7 T & ¢ 2

(1) TAE-11 § w1 3R Yigwre ik fhar mn 2|

(2) TR & e 39 =f 9 § et 39 <ige o 81 gl © aifehd e sTgre g T fhan
2l

(3) el % ' TRUER’ & aed 36 Afw | ® e weadt & Amed W sifw frEm g

(4) Wt fafwn ST &1 T T FeamsR S |

frefafed 9 9 forg fm it T JEad Jegd Afuf1ad, 1948 & T=ta foran T 2
(1) w9 gfafd 2) = g
(3) ST A (4) HEUEH WIEHRT

frafafaa § @ &F @1 ey 3o gegd (fafama IR swem) stfufrem, 1970 & sta wnfia
T T
(1) 9y FreRE &1 oSt |
(2) Shell I EEH Y HIAT|
(3) I HSIGY T S |
(4) 9o TR g/ Skt Heigy o TS w1 fafrem |

o-sss [N i



37. Match the authorities provided under List - A with the respective legislations under which

they are covered as provided under List - B.
List - A List - B
(a) Commissioner (i) The Payment of Gratuity Act, 1972
(b) The Controlling Authority (i) The Contract Labour (Regulation and
Abolition) Act, 1970

(c)  The Licensing Officer (i) The Employees’” Compensation Act, 1923
(d) The Certifying Surgeon (iv) The Mines Act, 1952
Code :

(@ (b) (o) (d)
L @ @) (@) ()
(2) (@) @) @) (@v)
() @) (@) @ (@)
4)  (@v) @) @) @

38. The term ‘Designated Trade’ is defined under which of the following Acts ?

(1) Trade Unions Act, 1926
(2) Equal Remuneration Act, 1976
(3) Apprentices Act, 1961
(4) Employment Exchanges (Compulsory Notification of Vacancies) Act, 1959

39. A woman employee is entitled to which of the following benefits under the Maternity Benefit

Act, 1961 ?

(a) Medical bonus

(b) Leave with wages for tubectomy operations

(c) Leave for miscarriage

(d) Nursing breaks

Code :

(1) (a) and (c) only (2) (b) and (d) only
(3) (@), (b) and (c) only (4) (@ (0), (© and (d)

40. What is the maximum number of members to be appointed by the Central Government in
addition to the chairman in constituting the Child Labour Technical Advisory Committee
under the Child Labour (Prohibitions and Regulation) Act, 1986 ?

(1) Ten members (2) Seven members
(3) Twelve members (4) Eight members
o-ss1s [ 1MV 1
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38.

39.

40.

o Y aferd 1
et - A gt - B
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(c) <reHfET AfRER (il) HHER Gfaw IfafeEm, 1923
(d) THE TS (iv) @M AfHTEE, 1952
e :
(@ ®) (o ()
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(a) Tafee dFw
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(d) AT s

%<

(1) &9 (a) R (0) (2) A (b) R (d)

(3) &I (a), (b), R (c) 4) (), O), () IR (d)

1o o9 (wfasy 3R fafreme) srfufram, 1986 & T=id s TR gRT o1 Y qeheiloh! THRICH
gfafa & e § ereAet & STeAen fusan o Hewl 1 fafa =t St €2

(1) <9 9<& (2) UMW W=
(3) NE HeH (4) T3 T

o-sss [N L



41. Examine the following statements about labour welfare. Identify the one(s) that does not fit
into the logical set.

(a) Labour welfare has both positive and negative sides. On the positive side, it deals with
the provision of opportunities which enable the worker and his family to lead a good
life socially and personally.

(b)  On the negative side, it functions in order to neutralise the baneful effects of large-scale
industrialisation.

(c) Labour welfare is flexible, elastic and differs from time to time, region to region, industry
to industry and country to country.

(d) It needs not be related to the socio-cultural background, economic status and education
level of the workers.

Code :

1) @and(© () () only () ®and(d)  (4) (d)only

42. Match the following :
Philosophy Theory of Labour Welfare

(a) Laws are made to prescribe minimum (i)  Religious Theory
welfare for workers, implementation of
which is periodically supervised and
punishment for defaulting employers is
levied.

(b) Labour welfare work is taken up in a (ii) Placating Theory
spirit of atonement.

(c) Labour welfare is extended in order to (iii) Public Relations theory
satisfy and appease the increasing
demands of employees.

(d) Labour welfare is extended to build and (iv) Policing Theory
improve ‘employer branding’.

Code
@@ () (o (d)

1) G @) @ @)

@ (v @) @) 0

@) Gv) @) @) )

@) @) O @ @)

43. Which of the following concepts explains that welfare implies the welfare of man, his family,
and his community ?

(1) The total concept of welfare (2) The social concept of welfare

(3) The positive concept of welfare (4) The relative concept of welfare
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1 @) @) @ ()
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44. Arrange the following developments in Labour Welfare movement in the correct order from
earliest to the latest.
(a) Voluntary organisations engaged in Labour Welfare expanded in number and influences.
(b) Trade Unions fought to bring about an improvement in the working conditions of
labour and to raise their status socially and economically.
(c) Some enlightened employers took the initiative to improve the living and working
conditions of labour.
(d) The state tried through legislation to regulate and improve the lot of labour.
Code :
1) @), ) (®)@ (2 (© (b)) @ @) (@ O @ @ (@)@ ()b
45. Assertion (A) : Both pro active and reactive methods can address to the problem of accidents
in companies.
Reason (R) : Labour Welfare provisions like good house - keeping, safety campaigns can
go a long way in controlling accidents.
Code :
(1) (A) is right and (R) explains the (A).
(2)  (A) is not right and (R) is right.
(3) Both (A) and (R) are wrong,.
(4) (A) is wrong and (R) tries to explain wrong (A).
46. The nature of demand for Labour is :
(1) Direct demand
(2) Indirect or derived demand
(3) Both direct demand and indirect demand
(4) None of the above
47. The supply of Labour for the entire economy depends upon :
(1) Economic factors only (2)  Social and Political factors only
(3) Institutional factors only (4)  All the factors combined together
48. Who said “Jobs, rather than men, should wait” ?
(1) Karl Marx (2) Higgins
(3)  Sir William Beveridge (4) D.R. Gadgil
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49. Assertion : There exists surplus of available workers over available jobs but there exists
shortage of skilled work force.

Reason : Skill development received impetus recently.
Code :

(1) Both Assertion and Reason are wrong.

(2) Assertion is right but the Reason does not explain the Assertion.

(3) Both Assertion and Reason are right and Reason explains the Assertion.
(4)

4)  Assertion is wrong but the Reason is right.

50. Under the provisions of the Minimum Wages Act, 1948, in matters of fixation and revision of
minimum wages, the Central Advisory Board is to advise to which of the following
authority ?

(1) The Central Government only.

(2) Various Committees Constituted Under the Act.
(3) The Central Government and State Governments.
(4) The State Governments only.
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